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Each year World Teachers’ Day is 

celebrated on October 05, around 

the world. This year’s theme for 

World Teachers’ Day, put forth by 

Education International (E.I.), is 

“Teachers at the heart of the educa-

tion recovery.”  TTUTA recognizes 

that teachers form the heart of the 

education system and process. 

TTUTA, recognizing the hard-work, 

dedication, commitment and self-

lessness of its members in the edu-

cation sphere has dubbed October, 

of each year, as “the Month of the 

Teacher.” 

We salute teachers’ efforts, nine-

teen (19) months into the pandemic, 

to reach their students ensuring as 

far as possible that teaching and 

learning continued. 

 What’s Inside……. 

• Month of the Teacher Activities 

• Launch of the Month of the Teach-

er 

• President’s Message at the Launch 

of the Month of the Teacher 

• Joint Districts Convention 

• Teacher of the Year Awardees 

• Young Teacher of the Year Award 

• Members Update 

• Annual Conference of Delegates 

• Provision of Protective Gear 

• Treating with Anonymous Letters 

• Victoria DSRA Executive Training 

• St. Patrick DSRA is online 

• A WIN for TTUTA 

• Suicide Prevention 

• Self-Care 

• TTUTA on Tuesday (Learning 
Loss  Part 1) (21.09.21) 

• TTUTA on Tuesday (Learning 
Loss  Part 2) (28.09.21) 

• Reflections - Dr. Paula Mark 

• The Way We Were…….. 

• Happy World Teachers’ Day 

 

 

#gettested 
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Welcome October! Each year TTUTA celebrates Teach-

ers, with a month that is packed with activities. This 

year is no different.  

On Sunday 3rd October, 2021 the Month of the Teacher 

was launched online. The short  programme was hosted 

at the Teachers’ Centre in Carlsen Field. 

Mr. Garry Soomarah started off the proceedings with 

TTUTA’s prayer. The host of the afternoon was Ms. An-

drea Cruikshank from the St. Patrick District and a for-

mer Young Teacher of the Year. 

The Hon. Ms. Lisa Morris-Julian, Minister in the Minis-

try of Education brought greetings on behalf of the Min-

istry of Education. The Minister recognized  hard work 

an dedication of  Educators who continue to work tire-

lessly during this pandemic.  She acknowledged that it 

was only fair that teachers be provided with the correct 

renumeration, tenure, classification and that all ills 

should be rectified. 

She went on to explain that Dr. Hon. Nyan Gadsby-

Dolly has directed the formation of a dedicated cross-

functional Human Resource Team to address the Inte-

grated Human Resource Information System (IHRIS) 

on urgent issues. She expressed the MOE’s desire to 

have all teachers be placed at their correct salary, so 

that they will be appropriately compensated for the 

work done. She signaled that the MOE was working on 

amending the Education Act to bring the ECCE Educa-

tors into the fold. The Hon. Lisa Morris-Julien was con-

fident that teachers would continue to act in the best 

interests of all students. 

Mr. Darren Lee Him, 3rd Vice President officially 

launched the Teacher of the Year Award. He added that 

Mohammed’s Book Store was the sponsor of this initia-

tive. More  information would be provided, shortly. 

Our President, Ms. Antonia Tekah-De Freitas thanked 

the Minister for her words of encouragement  and for 

the good news she had brought. She noted that TTUTA 

looked forward to the actions that would follow those 

words. 

The Chairman thanked persons for their attendance at 

the official launch of the Month of the Teacher. 
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Colleagues, in many countries 

around the world, the aim at this 

juncture is to re-populate schools 

as safely as possible, while offset-

ting the negative impacts of the 

Covid 19 pandemic. This crucial 

step is definitely a significant one 

for education recovery.  

What about supporting the educa-

tion professionals to help them ef-

fectively contribute to the recovery 

process? In June of this year the 

16th meeting of Education Interna-

tional’s Research Network reported 

on the status of teachers and the 

teaching profession, having gath-

ered data from unions worldwide 

on the impact of the pandemic. The 

report is available online, but per-

mit me to focus on three items out 

of the preliminary report of the re-

searchers.  

A significant number of unions re-
port that the status of teachers is 
constantly undermined by the in-
teraction of the following factors: 

• Pay is low, conditions are dete-
riorating, infrastructure to support 
teaching and learning is not a pri-
ority for government investment. 

• There is a lack of respect evi-
dent in the ways teachers and 
teaching are represented by gov-
ernments and elements of the mass 
media. 

Work has intensified, and many 

unions report concerns for their 

members’ wellbeing due to the 

stress of a more complex job com-

pounded by more and more being 

expected of teachers. 

OK,,,, So I’m saying everything that 
you know, that we know to be true. 
But now, as we embark on the se-

ries of activities for the Month of 
the Teacher, and as we commemo-
rate World Teachers Day on Tues-
day 5th of October, I would want to 
share the following perspectives-  

• You can’t force someone to re-
spect you, but you can refuse to 
be disrespected! 

• As Martin Luther King once 
said, “Our lives begin to end the 
day we become silent about 
things that matter.” We must 
never stop talking about the im-
portant role of educators.  

• We must never let society take 
for granted the contributions 
which we make. We have gone 
out of the way these past 
months to support our charges, 
in a situation where educators 
have not received the tangible 
support and appreciation that 
has been shown in other coun-
tries.  

• We must continue to highlight 
those circumstances that have 
affected our professional and 
personal lives. For 18 months 
there has not been stated inter-
est by some about the welfare of 
students, rights, quality of 
learning, etc. But… Educators 
have signalled that they are fed-
up and frustrated and whoa!! 
Everyone jumps out with criti-
cism and vitriol!! 

• Our emoluments are not luxu-
ries! The right to good health is 
not a luxury! Pass us by with the 
condescension and the vilifica-
tion, when for 18 months we did 
our state jobs from our homes!   

• Where there is a refusal to ac-
cept the realities which we have 
faced, where there is a refusal to 
sincerely express gratitude for 
the work done, where there is 
bashing and veiled threats- we 
will continue to speak about 
these! We will NOT cower! 

President’s Message 

Ms. Antonia Tekah-De Freitas 
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Self-care is giving the world the best of you, instead of giv-

ing what is left of you!  

Time and time again the point has been made that as educators we 

have made great sacrifices to our work-life balance, in order to con-

tinue delivering the curriculum. So many educators continued 

teaching during the vacation period. Our physical and health has 

been compromised. Our financial status has been compromised as 

we have purchased more and more resources to help our students, 

since these were not forthcoming from the employer. Listen, your 

health matters! Teachers lives matter!  

As we commemorate World Teachers Day, let us take the 

time out we need. We need to take care of ourselves, if we 

are to continue to support our students. 

Colleagues I remind you that family time cannot be infringed on by 

the employer. Any demands from the employer that you work be-

yond your dedicated working hours must come with the commen-

surate overtime compensation.  

      Let us continue to discharge our responsibilities with dig-

nity and professionalism!  

       I look forward to seeing my secondary school colleagues all dressed 

up in their ‘first day of school’ garb on October 4th. Those of us who 

are expected to report for duty must demonstrate that high level of 

professionalism which we are known for. We all know the various 

situations and infrastructural problems which prevented proper 

support for teaching and learning. As educators we are fully aware 

that the state policy of having only vaccinated students in school, 

will only serve to exacerbate the situations of inequity which were 

highlighted as a result of the pandemic. We must encourage con-

sideration for the dignity of all of our students, and their right to 

quality public education. TTUTA reaffirms the position that only 

students of forms 5 and 6 who have to do practical work for labs, 

SBAs and CVQs should be brought out to school at this time. Let us 

be the champions for our students. Let us give all of them the 

chance to the best which they can be! 

       Participate in the activities of this Month of the Teacher. Support your 

peers – do not let political perspectives or public pressure divide us. If 

we allow ourselves to be divided at this time, then our union will lose 

that strength which we rely on to advance our causes. 

 

      A teacher is a teacher is a teacher is a teacher! And if you 

touch one, you touch all! 
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    Meeting ID #: 853 9779 7497 

    Passcode       :   185840 

The Joint District Convention will be 

streamed LIVE in our  Facebook  group  

(TTUTA Industrial Relations) #join and 

on our YOUTUBE Channel (TTUTA  Trini-

dad & Tobago) #subscribe 
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Year Name School  

1991 Allan Simpson St. Francis R.C. 

1992 Daniel Kumar Kanhai Presbyterian 

1993 Theodore Findlay Belmont Junior Sec. 

1994 Nyron Doolan Waterloo Presbyterian 

1995 Keith Sankar Siparia Union Pres. 

1996 Ann Marie Darneaud Chag. Sen. Comp. 

1997 No Recipient - 

1998 Allan S. Noreiga Fyzabad Ang. Sec. 

1999 Indra Ramsingh-
Geoffroy 

San F’do Comp. 

2000 Sugandaye Badan-
Singh 

Ramai Tr. Hindu 

2001 Sis. Annetta Alexander Sacred Heart Girls RC 

2002 Eugene NorvilLe P/Ville Sen. Comp. 

2003 Cheryl Uzoruo Goodwood High School 

2004 Kamla Mungal Mt. Dor. Gov’t  

2005 Phillip Rochford Lambeau A.C. 

2006 Nicholas Cooper-
Neaves 

Marabella Jnr Sec. 

2007 Terrence Caesar La Veronica R.C. 

2008 Martin Lum Kin Granville R.C. 
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Year Name School 

2009 Davanand Sinanan Penal Secondary 

2010 Isabel Burris-Paul Parlatuvier A.C. 

2011 Allison Poon-
Wildermuth 

Fatima College 

2012 Navin Harry Caparo R.C. 

2013 Hamzad Mohammed San F’do ASJA 

2014 No Recipient - 

2015 No Recipient - 

2016 No Recipient - 

2017 Adriel Benjamin St. Paul’s Anglican 

2018 Ekka Mc Fee Cascade School for the 
Deaf 

2019 Rhonda Jones La Horquetta South 
Gov’t Primary 

2020 No Recipient - 

The Award is held in memory of the Late Frank B. Seepersad, for-

mer General Secretary of the Trinidad & Tobago Unified Teachers’ 

Association. Nominees for the award shall: 

• be financial members of TTUTA for at least two (2) years. 

• be Teachers at ECCE, Primary, Secondary or Tertiary levels. 

• be  Teachers participating in the school/schools during the peri-

od under review. 

• have given outstanding service in the Association activities, Edu-

cation, Sports, Culture, Community Service/National Develop-

ment/Regional Development. 

Prizes: 

Winner: 

• $10,000 

• $10,00 to their 

school 

• Computer 

• Challenge Tro-

phy 

• Personal Trophy 

 

 

Finalists: 

$8,000 each 

Trophy 
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The Yong Teacher of Year had its incep-

tion in October, 2019 during the month 

of the Teacher. The celebrated theme 

that year was “Young Teachers, The Fu-

ture of the Profession”.  Persons eligi-

ble to participate in this award must be 

between the ages of  20-35  years old. 

The decision was taken to present the 

award every other year.  

The 2019 Awardees were: 

Criteria for Selection: 

1. Must be a financial TTUTA member 

for at least two (2) years. 

2. Must be 35 years old or younger. 

3. Must belong to ECCE, Primary, Sec-

ondary or Tertiary (practicing in a 

school for the period November 2020 

- June 2021 

4. Must have displayed Outstanding 

Service in any of the following: 

     Education/Classroom 

   Sports 

   Culture 

   Association Activities 

Feel free to nominate yourself or a col-

league.  

Who will it be in your District, in 2021? 

Name District 

Mr. Nelshan Phillips Port of Spain 

Ms. La Toya Burgess St. George East 

Ms. Priya Persad-Duncan North Eastern 

Mr. Cy Sargeant Caroni 

Ms. Andrea Cruickshank St. Patrick 

Ms. Shelly  Maharaj Victoria 

Ms. Anniece Lucas South Eastern 



 10 

 UNITED,  RESOLUTE   &  GROWING 

At our #JOINT DISTRICT #CONVENTION (October 8th 2021), each 
district will be acknowledging a young teacher who has provid-
ed #outstanding #service in different fields including #education over 
the past year. 

Nomination date has been extended...EACH district nomination can be 
made online using: 

Tobago : 
https://forms.gle/Zi6xH3JkDi4k2jWq7 
 
Port of Spain 
https://forms.gle/CLou6Cfw7i5VbWaN8 
 
Victoria 
https://forms.gle/1eFNre6fREaKz53i6 
 
Caroni 
https://forms.gle/5JaWh34U9w7m39gYA 
 
St Patrick 
https://docs.google.com/.../1FAIpQLScLVeScm2J.../viewform... 
 
Contact your District Executive for more information.  

 

https://www.facebook.com/hashtag/joint?__eep__=6&__cft__%5b0%5d=AZXnfWzt7AQN6L3gMZe9Jqs7e6AefwwwoJPQNJkJue3PEpwxcL1lWIBSLpJpIsbYvuDRd-aHSdWAK-GSNoLEV0Jxnwf_-Q13V_nVkeVJ31Y6RqkSmOBkJIWzRa0Nxb-0cN4ZBHrH8laOqB6yWkr64foyotlnRZfzc9zVPPpohJpzyUH0Qwit14Stu2kvQDG6aIE
https://www.facebook.com/hashtag/convention?__eep__=6&__cft__%5b0%5d=AZXnfWzt7AQN6L3gMZe9Jqs7e6AefwwwoJPQNJkJue3PEpwxcL1lWIBSLpJpIsbYvuDRd-aHSdWAK-GSNoLEV0Jxnwf_-Q13V_nVkeVJ31Y6RqkSmOBkJIWzRa0Nxb-0cN4ZBHrH8laOqB6yWkr64foyotlnRZfzc9zVPPpohJpzyUH0Qwit14Stu2kvQD
https://www.facebook.com/hashtag/outstanding?__eep__=6&__cft__%5b0%5d=AZXnfWzt7AQN6L3gMZe9Jqs7e6AefwwwoJPQNJkJue3PEpwxcL1lWIBSLpJpIsbYvuDRd-aHSdWAK-GSNoLEV0Jxnwf_-Q13V_nVkeVJ31Y6RqkSmOBkJIWzRa0Nxb-0cN4ZBHrH8laOqB6yWkr64foyotlnRZfzc9zVPPpohJpzyUH0Qwit14Stu2kvQ
https://www.facebook.com/hashtag/service?__eep__=6&__cft__%5b0%5d=AZXnfWzt7AQN6L3gMZe9Jqs7e6AefwwwoJPQNJkJue3PEpwxcL1lWIBSLpJpIsbYvuDRd-aHSdWAK-GSNoLEV0Jxnwf_-Q13V_nVkeVJ31Y6RqkSmOBkJIWzRa0Nxb-0cN4ZBHrH8laOqB6yWkr64foyotlnRZfzc9zVPPpohJpzyUH0Qwit14Stu2kvQDG6a
https://www.facebook.com/hashtag/education?__eep__=6&__cft__%5b0%5d=AZXnfWzt7AQN6L3gMZe9Jqs7e6AefwwwoJPQNJkJue3PEpwxcL1lWIBSLpJpIsbYvuDRd-aHSdWAK-GSNoLEV0Jxnwf_-Q13V_nVkeVJ31Y6RqkSmOBkJIWzRa0Nxb-0cN4ZBHrH8laOqB6yWkr64foyotlnRZfzc9zVPPpohJpzyUH0Qwit14Stu2kvQDG
https://forms.gle/Zi6xH3JkDi4k2jWq7?fbclid=IwAR3tCjdlg0jOk36AKBFKtMkT3OahViy4dm2E1e4QmrIcEsv8D8X_GsiZ1wA
https://forms.gle/CLou6Cfw7i5VbWaN8?fbclid=IwAR0pjYnr6JCkZpn0Pe8U7NWTWSRGLQ83ngc3o-t7QmMg5qDzJ5GGZsbXOVo
https://forms.gle/1eFNre6fREaKz53i6?fbclid=IwAR1c_dlNR0oZqqNby2TEpw-Sh3jTeMAng7CV6g65Brh7gAPT-vji7G1TfCY
https://forms.gle/5JaWh34U9w7m39gYA?fbclid=IwAR3td7QGTnW-Hxruc22pK5UiQtK8wVJXszhqPQKiKJgLLjT0CohvrPNTjmU
https://docs.google.com/forms/d/e/1FAIpQLScLVeScm2JDeTLFoq4t9oKdC6sDKpzCDBLN-efOexnYUcu9dg/viewform?usp=sf_link&fbclid=IwAR2Vgn9LcdTI1Y5rOVqoFH6yQ5sbk6CLU79276LcXfyb1ygzzHRnhfrr-5A


 11 

 UNITED,  RESOLUTE   &  GROWING 



 12 

 



 13 

 UNITED,  RESOLUTE   &  GROWING 

42nd 

Annual Conference of Delegates 
This  year TTUTA will host its 42nd An-

nual Conference of Delegates  from Octo-

ber 29 –31st, 2021 via ZOOM.  

(a)  The Conference of Delegates com-

prises of the six (6) Elected National Of-

ficers of the Association, fifty-one (51) 

District and Branch delegates to the Gen-

eral Council (c.f. Rules 8.12 (i) & 8.11 (i) 

(a)), one hundred and five (105) District 

and Branch delegates specifically elect-

ed/appointed to the Conference (cf Rule 

8.5 (iii) (a)), four delegates from the Re-

tirees Section (subject to Rule 8.14 (v)) 

and additional delegates representing 

teacher education institutions (cf Rule 

8.11 (i) (a)). 

In the year of TTUTA's National Elec-

tions, the outgoing Elected National Of-

ficers shall be floor members of the Con-

ference with the right to vote. 

Sixty-one (61) members, exclusive of the 

Tobago Officer, Retirees and Associate 

Members, shall form the quorum. 

The Annual Conference of Delegates 

shall be held in the month of October ex-

cept in the year of TTUTA’s National 

Elections when it shall be held in Novem-

ber. If for serious reasons the General 

Council decide on a postponement the 

new date fixed must not be later than 

31st December of the same year. 

The Conference of Delegates shall:  

• determine the policy of the Associa-

tion on matters referred to it by the 

General Council or by the Central 

Executive. 

• determine from time to time the ad-

mission fees, monthly dues and an-

nual subscriptions in the Associa-

tion. 

• have the exclusive right to levy spe-

cial contributions on members in 

accordance with Rule 13.9. 

• set limits to the authority of the Pres-

ident and Treasurer, the Central Ex-

ecutive and the General Council in 

the extraordinary expenditure of the 

Association’s funds. 

• set limits to the authority of the Cen-

tral Executive, and the General Coun-

cil in making or transferring invest-

ments. 

• have the final right of approval of the 

regulations, submitted to it by the 

Elections Commission, for the prop-

er conduct of the Association’s Na-

tional Elections. 

• have the exclusive right to make 

amendments to the Constitution. (cf. 

Rule 22). 

• be the final arbiter on all matters of 

interpretation of the Rules of the As-

sociation. (cf Rule 23). 

• appoint members of the Association 

to serve on the Special Tribunal in 

accordance with Rule 17.4 (xviii). 

• determine the rebates, if any, that 

are to be made to the various Dis-

tricts/Branches from the dues of 

members in their Districts/

Branches. 

• The Agenda for the Conference shall 

be circulated in advance not less than 

three (3) weeks before the date of the 

Conference. 

Accompanying the Notice of the Meeting 

and the Agenda shall be the: 

•  Minutes of the previous Conference 

• the Reports of the Central Executive, 

the Financial Statement of the Asso-

ciation,  

• the Draft Budget for the ensuing fi-

nancial year 

•  all papers and documents consid-

ered relevant to the topics to be dis-

cussed by the Conference. 

Taken from TTUTA’s Constitution 

October 29 –31, 2021 
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Section:64  - ABSENCE WITHOUT LEAVE 

(1) A teacher shall not be absent from duty without leave or 

reasonable excuse. 

(2) When leaving the country a teacher shall inform 

(a) the Permanent Secretary in writing prior to his depar-

ture;  

(b) his Principal or School Supervisor, in cases of emergen-

cy, who shall report forthwith to the Permanent Secretary 

in writing.  
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Section:67 - Teacher’s Comment on questions of Public Policy 

(1) A teacher shall not respond to questions of public 

policy in a manner that may be reasonably con-

strued as criticism and which may call into ques-

tion his ability to impartially implement, admin-

ister or advise on Government policy.  

(2) Sub-regulation (1) shall not apply to a teacher          

    acting in his capacity as a representative of an   

    appropriate recognized association.  

NB: This DOES NOT apply to Staff Representatives. 
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The Victoria District Staff Representative Executive, led by it Chairman, Ms. Danielle 

Ai, continued to put its members first as they engaged in training so as to better serve 

their members. The training session was held online on September 23, 2021. 

Their rationale for the training was to engage in planning for the year ahead and con-

tinue to address shortcomings regarding its administration and proper functioning. 

As is expected in organizations, it is advantageous to foster camaraderie and empower 

members. There is also a need to review and develop systems that would 

In addition, the training can be a source of great unity and inspiration. As members 

learn to interact with each other, that will serve to boost commitment toward the Dis-

trict and by extension, to that of National TTUTA. 

 

 Develop a strategic plan for District activities for the term 2021 - 2022. 

 Engender team functioning 

 Provide a better understanding of the roles and functions of the District Executive 

 Foster leadership skills among Executive members 

 Empower committees to function more effectively 

 Provide leadership training to equip executive members to improve their ability to 

communicate    effectively,     when     representing     the     Association and dis-

seminating information to members. 

 

 

 Structure and protocols regarding the roles and functions of the District Executive 

within Training Committee. 

 Role of District Convenors Training Committee 

 Functions of District Committees and meeting protocols -Training Committee 

 (Committees to meet privately to plan for the year ahead). 

 Review of Activities 2020 2021 District Vice Chairman 

 District Committees Report- District Chairman 

 The Way Forward District Strategic Plan 2021 -2022 District Chairman 
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The St. Patrick District is now online as they launched 

their spanking new FACEBOOK page on August 30, 2021. 

So if you are a teacher in the district of St. Patrick  send a 

request to join and become a part of the family! 

St. Patrick D.S.R.A. 

https://www.facebook.com/groups/603555994363657/ 

 

 

TTUTA successfully repre-

sented one of its members 

on the issue of dismissal 

without cause from a pri-

vate primary school. 

TTUTA had written to the 

school on the issue howev-

er, they failed to respond. 

The matter was the taken to 

the Ministry of Labour and 

through negotiations and 

discussions it was conclud-

ed that the school would 

compensate the member. 

The member was hand-

somely compensated. Mr. 

Justin De Freitas represent-

ed the member on the mat-

ter. 
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HELP IS AVAILABLE 

Child Line - 800-4321 

Lifeline (24 hrs.) - 800-5588 

231-2824 

220-3636 

In case of an attempted suicide call: 

990, 811 or 999 

Suicide is preventable. Knowing the 

risk factors and recognizing the 

warning signs for suicide can help 

prevent suicide. 

Risk Factors, Warning Signs 

and Protective Factors 

Suicide is linked to mental disor-

ders, particularly depression and al-

cohol use disorders, and the strong-

est risk factor for suicide is a previ-

ous suicide attempt. 

The Suicide Prevention Resource 

Center defines risk and protective 

factors and warning signs: 

• Risk factors are characteristics 

that make it more likely that an 

individual will consider, attempt 

or die by suicide. 

 

• Warning signs indicate an im-

mediate risk of suicide. 

 

• Protective factors are charac-

teristics that make it less likely 

that individuals will consider, 

attempt or die by suicide. 

Risk Factors for Suicide 

Certain events and circumstances 

may increase risk (not in particular 

order, except first one). 

• Previous suicide attempt(s) 

• A history of suicide in the family 

• Substance misuse 

• Mood disorders (depression, bi-

polar disorder) 

• Access to lethal means (e.g., 

keeping firearms in the home) 

• Losses and other events (for ex-

ample, the breakup of a relation-

ship or a death, academic fail-

ures, legal difficulties, financial 

difficulties, bullying) 

• History of trauma or abuse 

• Chronic physical illness, includ-

ing chronic pain 

Exposure to the suicidal behavior of 

others 

 

In some cases, a recent stressor or 

sudden catastrophic event, failure or 

can leave people feeling desperate, 

unable to see a way out, and become 

a "tipping point" toward suicide. 

“Creating hope through action”  
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A recent CDC report highlights the complexity of suicide. While a mental health con-

dition may be a contributing factor for many people, the report notes that "many fac-

tors contribute to suicide among those with and without known mental health condi-

tions." A relationship problem was the top factor contributing to suicide, followed by 

crisis in the past or upcoming two weeks and problematic substance use. 

 

Warning Signs of Suicide 

• Often talking or writing about death, dying or suicide 

• Making comments about being hopeless, helpless or worthless 

• Expressions of having no reason for living; no sense of purpose in life; saying 

things like "It would be better if I wasn't here" or "I want out." 

• Increased alcohol and/or drug misuse 

• Withdrawal from friends, family and community 

• Reckless behavior or more risky activities, seemingly without thinking 

• Dramatic mood changes 

• Talking about feeling trapped or being a burden to others 

Protective Factors 

• Contacts with providers (e.g., follow-up phone call from health care professional) 

• Effective mental health care; easy access to a variety of clinical interventions 

• Strong connections to individuals, family, community and social institutions 

• Problem-solving and conflict resolution skills 

As with mental illness, one of the biggest barriers to preventing suicide is stigma, 

which prevents many people from seeking help. 

The CDC report recommends a comprehensive public health approach to suicide 

prevention and it identifies several strategies that states and communities can 

undertake, including such measures as teaching coping and problem-solving 

skills to help people manage challenges, expanding options for temporary assis-

tance for those in need and connecting people at-risk to effective and coordinated 

mental and physical health care. 

What You Can Do? 

If someone indicates they are considering suicide, listen and take their concerns seri-

ously. Don't be afraid to ask questions about their plans. Let them know you care, and 

they are not alone. Encourage them to seek help immediately from a knowledgeable 

professional. Don't leave them alone. 

Five tips from CDC for what you can do if you're concerned about a friend or loved 

one: 

• Ask someone you are worried about if they're thinking about suicide. (While 

people may be hesitant to ask, research shows this is helpful.) 

• Keep them safe. Reduce access to lethal means for those at risk. 

• Be there with them. Listen to what they need. 

• Help them connect with ongoing support. 

• Stay connected. Follow up to see how they’re doing 

https://www.psychiatry.org/patients-families/
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…….. 

How to De-Stress at Work Instantly: 15 Proven Ways to 

Calm Your Mind  by Larry Kim 

Stress from tight deadlines and high 

stakes can cause us to lose focus. 

If we let stress get the best of us, it can 

reduce our unicorn ideas to donkey 

fodder.  

But if we address it head on, we 

can stay productive and happy at work. 

You can calm your mind and reduce 

anxiety in a matter of minutes with a 

handful of proven techniques to reduce 

stress. 

Here, 15 ways to de-stress at work in-

stantly. 

1. Take a Walk 

If you sit behind a desk all day, one of 

the best solutions for stress is going for 

a short walk. 

By doing this, your brain will release 

endorphins that subdue anxiety, in-

crease energy levels and improve mood 

-- all in just 15 minutes. 

So the next time you get up to use the 

restroom, take a detour outside or 

around the office to boost your endor-

phins. 

2. Take a Deep Breath 

This is one of the easiest and most ben-

eficial ways to de-stress at work. 

Deep breathing helps increase oxygen 

flow throughout the body and can be 

done in two simple steps: First, breathe 

in slowly through your nose, filling up 

your lungs completely, and then slowly 

breathe out through your mouth. 

Repeat this process 5-10 times and 

you'll find your stress melting away. 

3. Stretch 

Similar to walking, stretching will loos-

en up the body and increase blood flow. 

This is a great option to de-stress if 

you're on a time crunch, as you can 

easily find office stretching techniques 

for the neck, back and wrists online. 

4. Meditate with an App 

Meditation dates back as far as 5,000 

BCE, but the development of modern 

technology has opened doors to a larger 

audience. 

Now, you can follow personalized med-

itations on popular apps like Head-

space and Inscape in your own time to 

practice mindfulness. 

5. Make a Checklist and Action 

Plan 

When you feel overwhelmed by endless 

assignments, be sure to grab a pen and 

notepad, take a breath and make a 

checklist. 

Checklists are ideal for rekindling moti-

vation and practicing prioritization -- 

top traits found in every unicorn! 

6. Talk It Out with a Friend 

When under pressure, friends can shed 

new light on how to de-stress at work 

https://www.inc.com/larry-kim/23-best-productivity-hacks-of-the-year.html
https://www.inc.com/larry-kim/15-power-up-tips-to-make-you-a-better-presenter.html
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8. Use Essential Oils 

Essential oils have been used in natural wellness regimens for over 5,000 years. 

While there are oils for almost every ailment, one of the most popular for coping with 

stress is lavender. 

Seventy times more potent than the plant itself, lavender oil is often used to alleviate 

headaches, anxiety, depression or muscle pain. 

For best results, rub a few drops of oil in your hands, cup them over your nose and 

take a few deep breaths. 

9. Interact with an Animal 

Furry friends are known stress reducers. 

There is a large body of scientific literature proving that interaction with animals 

stimulates the release of oxytocin in the brain, which, in turn, reduces anxiety and 

improves mood. 

Even if it's a quick pet of a dog that's on a walk outside the building, that just might 

be enough to brighten your day! 

10. Work Outside 

With activities like forest bathing on the rise, it's clear that humans benefit from be-

ing outdoors. 

Being surrounded by nature and in sunlight can improve vitamin D levels, help with 

concentration and prevent illnesses, both long and short term. 

Your boss will also benefit from you working outside -- one study found that employ-

ees who work outdoors take 15% less sick days every year. 

11. Listen to Music 

Music is engrained so deeply into our daily lives, so why not bring it into the work-

place? 

Listening to songs while working decreases stress hormones that harm our immune 

system, weight and memory if not kept in check. 

It has also been noted that individuals who listen to music on the job work more effi-

ciently and have a creativity boost! 

12. Take a Reading Break 

While reading books seems to be dying out during the age of social media, its benefits 

are still alive and well. 

Research has found that reading for only six minutes can decrease muscle tension 

and heart rate. 

13. Take a Power Nap 

When in doubt, sleep it out. 

Our minds suffer severely when we're tired and stressed, so the best way to combat 

this at work is to take a ten minute nap. 

Taking a power nap is known to help stabilize emotions, increase energy and restore 

brain functionality. 

If your workplace hasn't already installed a nap room, head to your car or the break 

room. 

14. Reach for Tea Instead of Coffee 

It's time to start skipping the coffee and make a cup of tea instead. 

Coffee has a greater amount of caffeine than tea and, if consumed, may lead to more 

anxiety if you're already stressed. 

Tea, on the other hand, can provide a more manageable dose of energy as well as 

reduce inflammation. 

15. Put Your Mental Health First and Listen to What You Need 
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SEPTEMBER 21, 2021 

OVER THE next few weeks, we 

will examine the idea of learning 

loss, primarily to inquire into if 

this is a real challenge that faces 

our education system emerging 

out of the pandemic, or whether 

there are other more pertinent 

issues with which we have to 

treat as we attempt to resume 

face-to-face schooling. 

As we are all aware, schools 

have been shut for the past 18 

months. Teachers have not met 

physically with their students; 

students have not been able to 

socialize with their peers; and 

parents have had to assume the 

role of substitute teachers – no-

one has been left unscathed. The 

term learning loss has become a 

part of the broader narrative on 

the impact of covid19. So what is 

learning loss? 

According to the glossary of ed-

ucation reform 

www.edglossary.org/learning-

loss/), learning loss refers to 

“any specific or general loss of 

knowledge and skills or to rever-

sals in academic progress, most 

commonly due to extended gaps 

or discontinuities in a student ’s 

education.” There can be no 

doubt in anyone’s mind that 

school closures due to covid19 

have created an extended gap or 

discontinuity in our students’ 

learning. 

Le Thu Huong and Teereda Na 

Jatturas of UNESCO have iden-

tified three ways in which learn-

ing loss may occur because of 

the pandemic: (1) reduction in 

levels of learning, (2) unequal 

levels of learning, and (3) drop-

outs. As a developing state, it is 

important for us to consider 

these in our contexts for the fall-

out will not only affect schools 

but will also impact the wider 

society. Let us therefore look at 

each of these. It is only when we 

can identify the risk that we will 

know what actions we will have 

to take to address the problem. 

Reduction in the level of learning 

occurs with missing school which 

impedes skill improvement and 

augments the disparities in learn-

ing. This is particularly noteworthy 

for us here in TT considering exist-

ing disparities that result from our 

tiered school system.  Whether we 

want to admit it or not, we do not 

have an equitable system of educa-

tion – the playing field is not level.  
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In a context where children proceed unto secondary school after scoring 

30 per cent or less on the primary exit examination and there are no ad-

equate remediation systems of intervention in place, one can only imag-

ine. 

One study describes this phenomenon by outlining two types of retarda-

tion in growth trajectories for some students – a “melt” path or a “slide” 

path. Students on a melt path would have gained no ground during the 

school closure while students on a slide path would have lost ground ac-

ademically. The question that confronts us therefore is: How do we 

identify these students to begin to address any problems with reduction 

in levels of learning? 

Regarding unequal levels of learning, we may witness further disparities 

in students’ actual knowledge and skills gained. Even with the use of 

various distance-learning modalities, some students’ performance on 

national examinations during covid19 might differ from the perfor-

mance of a similar cohort from the pre-covid19 era, or even from a simi-

lar cohort from this period but whose circumstances were more advan-

tageous. Indeed, preliminary data emerging from the 2021 SEA results 

provide evidence that this may be true locally. There is of course the 

need to investigate this matter further for a true picture to emerge. 

Finally, there is the issue of dropouts. The technological divide that ex-

ists in the country has resulted in several children not currently attend-

ing virtual schooling. A potential outcome is that these children may be-

come dropouts when we return to face-to-face schooling. Indeed, Huong 

and Jatturas describe this scenario as particularly worrying, especially 

for marginalized and at-risk students whose learning paths they de-

scribe as discontinued, leading to limited choices and work options. 

They further underscore, “Even if some students manage to reintegrate 

into schooling and eventually graduate, they will expectantly plunge into 

underemployment and unemployment as they graduate into the pan-

demic. This results in the loss of years and resources they have invested 

in earlier education.” 

The phenomenon of learning loss in the pandemic is real, there is no 

denying it. As a society, we need to know exactly how it manifests for us. 

While we can gain insights from the experiences of others, we need to 

know the details of our own circumstances to craft an appropriate and 

relevant intervention. 

As we inquire further into this phenomenon, our next instalment will 

take a look at the experience of one country whose context has been de-

scribed as having the best conditions for responding to the impact of 

this pandemic. 
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SEPTEMBER 28, 2021 

 

 

Part II 

STEPHEN MERRILL, writing 

for Edutopia hosted by the 

George Lucas Education Foun-

dation in April, wrote with refer-

ence to the covid19 pandemic, 

“This crisis first exposed, and 

then cruelly amplified, the ineq-

uities bound up in issues of pov-

erty, race, disability and rural 

isolation. Months into the pan-

demic attendance and attentive-

ness remain abysmal.” 

While we acknowledge that Mer-

rill’s discourse is situated within 

the continental USA, we are all 

painfully aware of this reality 

here in Trinidad and Tobago. 

Regarding our students’ aca-

demic progress, there is no 

denying that we have experi-

enced a serious lag emerging 

from the shift from face-to-face 

schooling to online classrooms. 

While we must also acknowledge 

that differentials in students’ 

performance existed pre-

covid19, we also need to recog-

nize “online learning, in both its 

hybrid and purely remote forms, 

has been an anemic substitute 

for in-person instruction.” 

While we may all concur that 

getting students back to physical 

school would be an ideal situa-

tion, it cannot simply be about 

our thirst to measure their pro-

gress with our high-stakes ex-

amination culture that continues 

to marginalize and disenfran-

chise some learners. 

Ron Berger, American educator 

and author, puts forward the ar-

gument that the impact of 

“putting content before the child 

are serious and long-term.” 

Moreover, he asserts, “if all we 

come up with is passing out di-

agnostic tests to quantify learn-

ing loss and then track 

[students] into groups for reme-

diation, it will be a terrible fail-

ure of imagination.” 

The 2021-2022 academic year has 

started with teachers being re-

quired to administer a battery of 

diagnostic assessments on stu-

dents, a situation that has left sev-

eral of them frustrated in the pro-

cess. It is important to note, how-

ever, that these tests will be con-

ducted only with those students 

who have access to the online 

classroom.  

What about those students who do 

not? What about those students in 

challenging and “at-risk” circum-

stances which have been  



 25 

 UNITED,  RESOLUTE   &  GROWING 

exacerbated by the pandemic fallout; those students who have 

not had the benefit of any kind of instruction in the past 18 

months? How will we capture data relevant to the latter popula-

tion of students? More importantly, how will the data be used to 

respond to the needs identified? 

Let us hope that the data derived will not be used to judge and 

rank students, teachers and schools, but rather, as Berger sug-

gests, “to guide our response to individual student need, and 

spend our time and resources on creating an asset-based culture 

where everyone belongs.” 

The schisms created by the pandemic has presented us with a 

unique opportunity to step back and evaluate our education sys-

tem objectively. Are we going to acknowledge the built-in ineq-

uities we have inadvertently nurtured over the years and step 

outside of our taken-for-granted practices and do something 

about correcting them? 

Over the years our policymakers have prided themselves on the 

notion of a meritocratic education system in which everyone has 

an equal opportunity. An earnest, cursory glance at contempo-

rary TT will show where that has got us and we may want to ask 

ourselves: (1) is this the kind of society we want, and (2) if not, 

what kind of adjustment do we need to make to our education 

system to foster the society we need?  

The time has come for us to move beyond equality to building a 

system that is equitable and socially just. If we are to recover 

from the losses sustained and go on to build a better more just 

society, this must become our mandate beginning with our edu-

cation system since our schools are a microcosm of our society. 

The values we would like to see reflected in our wider society 

are not limited to the work of the home and/or the church, but 

are an activity of the socializing function of schools as social in-

stitutions. 

Loss or retardation of academic progress is a reality and an im-

portant consideration as we move forward, but there are other 

critical issues that need to be addressed. As one local educator 

puts it, “We need to lose the old approaches, beliefs and values. 

Be disrupted and learn!” It therefore cannot be business as usu-

al. 
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Rewind: Back to the beginning 

TTUTA … an idea whose time had come? 

Most definitely. Born out of divisive frus-

trations per the differential treatment be-

ing meted out to various fractions within 

the teaching service, particularly with re-

spect to industrial relations, the Trinidad 

and Tobago Unified Teachers Association 

(TTUTA) represented the hope that this 

professionally unhealthy state of affairs 

would be rectified. At the time of its estab-

lishment, there were three recognized bar-

gaining units representing teachers. Pri-

mary level teachers were represented by 

the Trinidad and Tobago Teachers Union 

(TTTU), secondary level teachers by the 

Secondary School Teachers Association 

(SSTA); and a mix of both belonged to the 

teachers arm of the Public Service Associa-

tion. The Tobago United Teachers Associa-

tion also existed at that time but was not 

recognized for collective bargaining. 

The historic meeting of Saturday March 

29, 1979, held at the Mount Hope Junior 

Secondary School, drew a disparate num-

ber of interested teachers who listened to 

the ubiquitous reasons for a unified teach-

ing service as shared by its proponents led 

by Frank Seepersad, Fr. Gerald Farfan, 

Harold Taylor, and others. Sharing their 

frustration with the untenable situation of 

a divided teaching fraternity, the speakers 

pushed for the advancement of a new body 

that represented all teachers. The outcome 

of this meeting was the formation of the 

Committee of 22, later fondly referred to 

as Committee for the Unification of Teach-

ers (COMFUT), comprising 22 volunteers 

from among those present. 

The work of COMFUT is indisputably leg-

endary. Margaret Meade’s exhortation that 

we should “Never believe that a few caring 

people can't change the world” bears testi-

mony to what COMFUT did for the na-

tion’s teachers. The committee set out to 

raise awareness among teachers and the 

wider public about the benefits of having 

one representative organization for teach-

ers. “A teacher is a teacher” and “one body 

one voice” were the signature slogans of 

the time, embodying the essence of the 

mobilization effort. The document, “A ra-

tionale for having a single organization to 

represent teachers”, outlined the potential 

benefits for teachers, the teaching service, 

and the nation. We marched around the 

Red House on Friday afternoons when 

Parliament was in session in testimony to 

the reality that the majority of teachers were 

in support of the effort to have the Education 

Act amended to replace the TTTU, SSTA and  

TTUTA: AN IDEA WHOSE TIME HAD COME 
 

“All the forces in the world are not so powerful as an idea whose time has come” 
Victor Hugo 

 
The idea: A Unified Professional Teaching Service 
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the PSA Teachers Group with TTUTA 

as the sole representative of teachers. 

Placards, spontaneously designed by 

teachers, bore witness to the ac-

ceptance by the teachers of the poten-

tial benefits. Most memorable among 

them: “Teachers have class too” 

which reflected the need to improve 

the status of teachers as professionals 

and teaching as a profession. The man-

tra, “What’s good for TTUTA is 

good for the nation”, underscored 

the role of teachers and their incalcu-

lable value to society. It is critically 

important to note that there was, in 

fact, significant support from parents 

and the public in general. 

The catalyst for a unified teaching ser-

vice was the different treatment expe-

rienced by the groups representing 

teachers at the bargaining table. How-

ever, the committee became convinced 

of the need for attending to the profes-

sional needs of teachers, based on feed-

back and widespread interactions with 

teachers during the mobilization exer-

cise. 

Legitimately, teachers are Profession-

als, as indexed in the International 

Standard Classification of Occupations 

of the International Labour Organiza-

tion (ILO). However, this classifica-

tion was not being reflected in the sta-

tus accorded to teachers or to teaching 

by society. A unified teaching service as 

envisioned was expected to be the cata-

lyst for positive change in this regard. As 

explained in the Rationale, it provided 

the platform for teachers to regulate 

themselves as other professionals do. 

The Rationale clearly anticipated that 

“teachers will be in a position to direct 

and control their own affairs. As a 

united body teachers would be able 

to…control standards of performance 

and the ethical behaviour of teachers… 

(and) maintain professional discipline 

among teachers.” 

TTUTA’s organizational structure was 

designed to reflect two major functional 

roles, that of a professional association 

and that of industrial relations repre-

sentative for teachers, which classifies 

TTUTA as a professional association or 

white-collar union and not an industrial 

or blue-collar union. As a professional 

association it would advocate for the 

professional needs of teachers and for 

enhancing the status of teaching and in 

keeping with its industrial relations 

function, would also be the sole collec-

tive bargaining agent for teachers. 

While industrial relations would be 

included in its sphere of operations, 

professional development was to be the 

major focus, as reflected in the portfo-

lio of the second highest executive of-

fice, that of the 1st Vice President. The 

vision went beyond wage negotiations 

and attending to members’ grievances 

to encompass working with the MOE 

to improve the education sector in 

general, and in particular, the status of 

teachers and the teaching profession. 

We set out to establish a relationship 

between teachers and the ministry from 

being merely employer-employee and 

potentially adversarial, to that of a 

partnership based on collaboration, 

cooperation, mutual respect as well as 

advocacy for the profession. 

the professional aspects of its func-

tions. Is TTUTA still good for teach-

ers? Is TTUTA still good for the na-

tion?  

The first elected officers had all been 

members of COMFUT making it easy for 

us to hit the ground running. Highest 

priority was placed on enhancing the 

professional status of teachers with the 

understanding that this could only be 

achieved through action. Within the 

first year of assuming office, even be-

fore the district executive committees 

were established, two significant initia-

tives were undertaken that are worthy of 

mention.  An education conference, fo-

cused on teaching and learning, which 

was intended to be first of an annual 

event to commemorate the meeting of 

29th March 1979.  Due to the untimely 

death of Dr. Eric Williams on March 29, 

1981, it was held instead on April 24, 

1981.  
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The newly minted Prime Minister 

George Chambers opened the confer-

ence with an address to attendees at 

the Chaguaramas Convention Centre. 

It was among the largest, if not the 

largest, gathering of teachers. 

Very early on it became clear that a 

physical/professional space, where 

teachers could network and engage in 

professional development activities was 

an urgent necessity. The Teachers Cen-

tre initiative was launched with the 

invitation to teachers to submit de-

signs for the centre. A detailed de-

scription of its purpose and the activi-

ties that were to be conducted there, 

was openly published in one of the 

early issues of The Tutor. A potential 

site for the centre was also identified in 

the vicinity of the Barataria flyover. 

However, before any headway could be 

made, the plan was pre-empted by the 

Ministry of Education’s construction 

of the Learning Resource Centre which 

was being promoted as a teacher centre. 

Additionally, in that first year of exist-

ence, the constitution for TTUTA was 

drafted under legal guidance and 

brought the association into full opera-

tions with the establishment of the dis-

trict executive committees. 

Fast Forward: In the present, to 

the future. 

The year 2021, marks TTUTA’s 40th 

anniversary as the sole representative 

of the nation’s teachers. Upon reflec-

tion, having been there from concep-

tion through gestation to birth, it is 

easy to assess the association’s 

achievements over the four decades of 

its existence. From inception, TTUTA 

faced the challenge posed by the free-

dom of association guaranteed by the 

country’s constitution. While it acts 

on behalf of teachers, not all teachers 

are members of the association. When 

TTUTA acts on behalf of its members, 

ALL teachers stand to benefit, howev-

er, when a call is made for specific 

actions by teachers, not all teachers 

are obligated to comply. Since it can-

not legally require all teachers to be 

members, the onus is on the associa-

tion to function in a way that attracts 

to its fold the majority of the teaching 

fraternity, so as to safeguard the pro-

fession’s image and maintain the pub-

lic’s trust. Some fundamental ques-

tions arise upon reflection on 

TTUTA’s original goals as they relate 

to the professional aspects of its func-

tions. Is TTUTA still good for teach-

ers? Is TTUTA still good for the na-

tion? Is teaching in TT enjoying the 

status of other professions? Are our 

teachers accorded the same respect as 

other professionals? TTUTA is now 

well known and highly visible in the 

national landscape as the collective 

voice of teachers. That voice, howev-

er, has been loudest on industrial re-

lations matters, but markedly silent 

on matters pertaining to good profes-

sional and educational practices. 

There is no doubt that TTUTA has 

been active, but as time progressed, 

its visible actions have been mostly 

reactive, and have come increasingly 

in conflict with the spirit of its consti-

tution and the intentional purpose of 

its architects as they envisaged a har-

monious synergy with the Ministry of 

Education and other key stakehold-

ers. TTUTA’s identity as a profession-

al association (white-collar union) 

can be justifiably questioned as suc-

cessive leaders have openly aligned 

themselves with blue-collar unions, 

suggesting a crisis of identity as they 

“follow the union crowd”. Show me 

your friends?  

“Change is easy to propose, hard to imple-

ment, and especially hard to sustain.” This 

assertion by Andy Hargreaves rings true in 

the context of TTUTA’s achievements. The 

idea of a unified teaching service, one asso-

ciation serving teachers, one collective voice 

speaking for teachers, is still, and always 

will be good for teachers, the teaching pro-

fession, and the nation. However, just as a 

message can become distorted as it is 

passed on from its originator and spread to 

others, so too with an idea and its accompa-

nying vision and intentions. “Change is easy 

to propose, hard to implement, and espe-

cially hard to sustain.”  
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This assertion by Andy Hargreaves rings true in the context of TTUTA’s achieve-

ments. The idea of a unified teaching service, one association serving teachers, one 

collective voice speaking for teachers, is still, and always will be good for teachers, 

the teaching profession, and the nation. However, just as a message can become dis-

torted as it is passed on from its originator and spread to others, so too with an idea 

and its accompanying vision and intentions. Over the years the vision of the found-

ers of TTUTA, as enshrined in the idea and promise of a unified professional teach-

ing service, has become increasingly blurred as the association moved through suc-

cessive administrations. This blurring began very early with the roll out to full func-

tioning. In hindsight, and ironically, the distortion was perhaps the fall-out from the 

actions (2-1- 2 protests and marches around the Red House) which made TTUTA a 

reality. At that time these actions were deemed necessary for achieving the ultimate 

goal of a constitutionally embedded unified teaching service. The Education Act had 

to be amended before TTUTA could be recognized and certified as the only legal rep-

resentative for teachers. Apparently, the protests were more convincingly permanent 

than the essence and spirit of the framework (constitution) for the association. 

TTUTA was purposefully designed to be the turnkey association that would change 

the landscape of the teaching service. If its original constitution has not been signifi-

cantly altered, the spirit of that constitution must and should still be guiding its 

functions. The founders, placed high value on the critical and unique role of teachers 

in educating the nation’s children, thereby advancing the foundational development 

of the nation’s human capital. In the absence of any other advocate for the teaching 

profession, and as the only legitimate voice for teachers, it should be pro-active and 

take the lead on matters concerning professional practice and education policy, of-

fering substantive resolutions to the challenges presented by school and classroom 

realities. Teachers themselves, individually and collectively, TTUTA member or not, 

hold the key to influencing public perception with regard to their status and that of 

the teaching profession. Every teacher is a member of the profession. 

Is TTUTA still good for teachers? Is TTUTA still good for the nation? Is TTUTA 

adding value to the education sector? These questions are particularly pertinent 

now as the nation grapples with the changes forced upon it in response to the 

Covid19 pandemic. Hopefully the current leadership will resolve its identity di-

lemma by invoking and holding on to that vision of professionalism by sharp-

ening its focus and empowering its members to achieve it. This is what will as-

sure TTUTA’s potency, uniqueness, and continued relevance. It is the most fit-

ting tribute that can be paid to the trailblazers whose vision and actions made 

the idea of a unified professional teaching service a reality. 

 

Paula Mark Ed. D. 

Independent Consultant: Teacher Development Policy, Teacher Ed-

ucation and Training Member of COMFUT, Founding member and 

former First Vice President of TTUTA. 
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Allan S. Noreiga - Teacher of the Year 1998  

(St.Patrick) 

Mr. Eugene Norville - Teacher of the Year 2002 

(Victoria). To his right is Dr. Janet Stanley-Marcano and 

on his left is Mr. Trevor Oliver (Former TTUTA President) 
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Mr. Davanand Sinanan-  Teacher of the Year 2009 (St. Patrick) receiv-

ing his award from the then  President of TTUTA, the Late Mr. Roustan  

Job 

Ms. Isabel Burris-Paul - Teacher of the Year 2010 (Tobago) re-

ceiving her prize from the then Minister of Education, Dr. Hon. 

Tim Goopeesingh 
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Mr. Navin Harry -  Teacher of the Year 2012 (Caroni) receiving his 

award from the then  President of TTUTA, the Late Mr. Roustan  Job 

Ms. Allison Poon-Wildermuth - Teacher of the Year 

2011 (Port of Spain) 
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Mr. Adriel Benjamin - Teacher of the Year 2017  (Victoria) receiving his 

trophy from the then  TTUTA President, Mr. Lynsley A. Doodhai 

Mr. Hamzad Mohammed -  Teacher of the Year 2013 (Victoria) 
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Ms. Rhonda Jones-  Teacher of the Year 2019 (St. George East) 

Ms. Ekka Mc Fee -  Teacher of the Year 2018 (Port of Spain) 
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 UNITED,  RESOLUTE   &  GROWING 

Happy Teachers' Day to 

you! May your wisdom, 

dedication, and kind-

ness  always lead your 

students to the right 

path and inspire them to 

be better human beings.  

You are the spark, the 

inspiration, the guide 

and the candle of many 

lives. 

Oct. 5th 

North Eastern: 

Mon, Wed, Fri: 1:00 p.m. - 5:00 p.m. 

Tues. & Thurs. : 8:00 a.m. - 12:00 noon 

Port of Spain: 

Mon. - Fri. : 8:00 a.m. - 4:00 p.m. 

South 

Mon. - Fri. : 8:00 a.m. - 4:00 p.m. 

South Eastern: 

Mon. - Fri. : 8:30 a.m. - 4:30 p.m. 

Tobago: 

Mon. - Fri. : 8:00 a.m. - 4:00 p.m. 

St. Patrick: 

Mon. - Wed. : 8:00 a.m. - 12:00 noon 

Thurs. - Fri: 12 noon - 4:00 p.m. 

Curepe: 

Mon. - Fri. : 8:00 a.m. - 4:00 p.m. 

Caroni: 

Mon. - Fri. : 8:00 a.m. - 4:00 p.m. 

Relocated to Carlsen Field (Connector 

Rd, 1st right turn, east of the Chase Vil-

lage Flyover) 


