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TTUTA welcomes all teachers back to school and extend 
best wishes for a productive and successful academic 
year 2018 – 2019.

For many teachers the academic year did not commence 
under ideal conditions for teaching and learning, as 
many schools had their normal operations disrupted by 
poor working conditions that were exacerbated by the 
powerful earthquake that struck in late August.  TTUTA 
will continue to work together with the relevant authorities 
to ensure that all our school are sage and secure and 
conducive to the facilitation of quality education.

TTUTA was heartened by the strong show of support 
from our members who heeded the call to rest and reflect 
on September 07, 2018.  We applaud your resolve and 
steadfastness in case of the various threats leveled against 
you by various institutions within the society.  Despite 
these threats against your freedom and finances you took 
a stance in support of bringing awareness to the various 
circumstances that place the effective performance 
of your duties at risk.  Your actions highlighted what is 
possible when we come together in unity.

TTUTA continues to push for the commencement of 
negotiations was one of the main reasons for the call to 
rest and reflection on September 07.  The General council 
will convene in emergency sessions to outline an action 
plan for the way forward.  Members will be notified of this 
action plan as it will require the support of our members.

Members would be pleased to know that construction of 
Phase One, the Administrative Centre, or our Teachers’ 
Centre in Trinidad continues.  The Administrative Centre, 
which was designed and is being constructed at a cost 
of approximately Eleven million dollars ($11,000,000.00), 
is scheduled to be completed in January 2019.  When 

completed, TTUTA’s Head Office will be relocated to 
Carlsen Field.  It is expected that this new facility will offer 
enhanced office and administrative space and facilities 
to enable the modernization of the administration and 
management of TTUTA, thereby improving efficiency and 
effectiveness as service delivery organization.  TTUTA 
continues to pursue the acquisition of a parcel of land in 
Tobago for a Teachers’ Centre in the sister isle.

Mention must be made of TTUTA’s success in the 
disciplinary proceedings against eight (8) teachers of 
the Longdenville Presbyterian Primary School.  These 
teachers had removed themselves from the school due 
to health and safety concerns that were identified by the 
Occupational Safety and Health (OSH) Agency.  Despite 
the compelling reasons for their action, three (3) teachers 
were placed on disciplinary charges.  With the intervention 
of TTUTA, the Industrial Court ordered that the disciplinary 
charges be dropped and the school be relocated as the 
Ministry of Education (MOE) was unable to comply with 
the safety and health requirements of the OSH Act.

TTUTA continues to vigorously pursue the issue of the 
marking of School Based Assessment (SBA).  The 
Association’s enunciated position is that marking of SBAs 
is not part of the duties of the teacher and if teachers 
are to be required to mark these SBAs they must be 
adequately compensated.  Advice received by the MOE 
from the Chief Personnel Officer is dramatically opposite 
to TTUTA’s position.  Mass meetings were held in all 
Districts in early September to sensitize members on the 
issues.  TTUTA is in the process of seeking legal redness 
in this matter.

All members were encouraged to tune in to our 
recently radio introduced program “TTUTA Speaks” 
that is aired every Thursday on I 95.5 FM at 

approximately 7:25 am.  

This program will keep members abreast of all the latest 
developments in the education sector and TTUTA’s 
position on the various issues confronting our education 
system.  Feedback from members has been extremely 
encouraging.

Members are urged to continue to stand strong and firm 
in their resolve to ensure that all of our school can offer the 
same educational opportunities and to work together with 
their Association in this regard.

Best wishes once again for a safe, enjoyable and 
productive academic year.

For this dream to become a reality there would have 
undoubtedly been numerous persons who would have 
contributed to this vision of a Teachers’ Centre becoming 
a reality. The Teachers’ Centre Committee, which is 
chaired by the President, over the years would have done 
extensive work to realize this dream. Mr. Damian Nunez 
of Urbasys Limited, did the designs for this very modern 
facility and also acts as the Project Manager. Teem 
Engineering is the contractor who would have indicated 
three hundred (300) days to complete the Administrative 
Building.

Wednesday April 18, 2018 was an extremely significant 
and momentous day in the life of the Trinidad and Tobago 
Unified Teachers’ Association.

TTUTA has gone where no other Union has gone before 
in Trinidad and Tobago or in the Caribbean. Construction 
of our long awaited Teachers’ Centre has started and we 
must be proud of this achievement.

WELCOME BACK TEACHERS
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New  
Caribbean  

School Atlas 
aligned to the 

curriculum

Rebranded  
and updated 
new edition 

coming  
soon

Embrace Learning
with resources trusted by teachers everywhere.

Supporting you with established, comprehensive  
and student-friendly resources. 

Contact your local Hodder Education Representative for more information 

Visit www.hoddereducation.com/Caribbean 

Call: Zahra Ali (868) 753 2537 or Penelope Roodal Mohammed (868) 681 8329  
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Victory at Longdenville
he Trinidad and Tobago Unified Teachers’ Association 
(TTUTA) is extremely pleased that the appalling and 
dangerous conditions that teachers and students 
have endured at the Longdenville Presbyterian Primary 
School (“LPPS” or “the School”), including severe and 
dangerous overcrowding, have finally been remedied. 

This has taken place through the selfless efforts of 
Teachers at LPPS, who notwithstanding having 
exercised their rights under the OSH Act, were 
unfairly victimised with disciplinary proceedings. 
The disciplinary proceedings, which in our view 
were intended to intimidate the Teachers, were 
withdrawn only after TTUTA brought Health 
and Safety Offences in the Industrial Court 
against Ministry of Education (MOE) officials 
for victimisation of the eight (8) Teachers 
contrary to the OSH Act in Application No. 
OSHA 004/2014 TRINIDAD AND TOBAGO 
UNIFIED TEACHERS’ ASSOCIATION AND 
PERMANENT SECRETARY MINISTRY OF 
EDUCATION, MS. JENNIFER DANIEL, 
CHIEF EDUCATION OFFICER, MR. 
HARRILAL SEECHARAN and SCHOOLS 
SUPERVISOR III, MR. ASHRAM DEORAJ

This withdrawal of the groundless disciplinary 
proceedings against the Teachers by the 
MOE only took place as a result of TTUTA’s 
Industrial Court proceedings.  The Order of the 
Industrial Court also resulted in the School being 
relocated to the Jerningham Community Centre 
as the MOE was unable to correct the existing 
health and safety violations at the two venues 
where the School was located. Since 2000 part 
of the School (mainly the Infants Classes) was 
housed at premises of the Robinson Memorial 
Presbyterian Church (“the Church”) and the 
remainder of the school has shared premises 
with the Longdenville Government Primary 
School (“the government school”). This was 
intended to be a temporary arrangement to 
allow for the construction of a new building for 

the School.  This never occurred.

At the Church the classroom area for the School 
was 120 m². Five infant classes, 24 m2 each were 
jammed into this area.  Classes for standards 1 to 5 
were housed at the Government school and occupied 
an area which was once designated as its lunch area. 
There was hardly enough space to walk in the 

classrooms. This coupled with poor lighting, ventilation 
and no firefighting equipment created a clearly unsafe 
environment for the children.

The Principal of LPPS, over the course of several 
years, wrote to senior personnel of the MOE on many 
occasions and pleaded for its improvement. None was 
forthcoming. In 2011 OSH inspected the school and 

ordered improvements. The MOE did not comply 
with the Order. Finally, in 2013 Teachers decided, 
in the interest of students, to exercise their rights 
under Section 15 of the OSH Act and to remove 
themselves from the dangerous premises.

The MOE made no attempt to correct the risks to 
health and safety, in spite of the fact that the OSH 
Agency once again in 2013 inspected the school 
and ordered improvements. 

Instead, School Supervisors visited the homes of 
teachers to serve letters threatening disciplinary 
proceedings and intimidated the teachers 
into returning to a school that was clearly in 
a dangerous condition. Fear for their jobs 
compelled the teachers to return to these unsafe 
conditions in October 2013. 

Emboldened by these actions, the Ministry of 
Education recommended to the Teaching Service 
Commission that disciplinary action be instituted 
against the teachers. 

TTUTA is aware that Officials of the MOE used 
this as a precedent to attempt to intimidate the 
teachers of other schools faced with health and 
safety issues by asking them if they wanted to 
end up like the teachers of the LPPS.

In November 2013, TTUTA filed a Complaint of 
the commission of industrial relations offences 
against the Permanent Secretary, the Chief 
Education Officer and the Director of School 
Supervision. This matter culminated in March 
2018 with the withdrawal of the disciplinary 

proceedings against the teachers and the School being 
moved to new premises.

The disciplinary action against the teachers had a 
deleterious effect on them, affecting them psychologically 
and engendering in them feelings of embarrassment, 
anxiety and frustration and subjecting them to ridicule 
from MOE officials and members of the public. One of 
the affected teachers was successful in her interview 
for promotion but could not be promoted due to the 
ongoing disciplinary matter.

Like the teachers from Tranquillity Secondary who were 
in a similar situation, TTUTA believes that the MOE acted 
to deliberately intimidate the teachers of the LPPS. 
TTUTA calls on the Ministry of Education to cease and 
desist from threatening teachers who only seek to 
protect the health and safety of themselves and their 
students in accordance with the OSH Act. Members of 
the Association can be reassured that they will have the 
fullest protection and support in health and safety issues 
at their schools.

The Association would like to place on record our 
sincere thanks and appreciation to Mr. Ravi Heffes-
Doon, our legal counsel in this matter for pursuing it to 
a successful end.

kr.secondvp.ttuta@gmail.com 
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\September 07, 2018 has come and gone, and 
for many the action advocated by the Trinidad 
and Tobago Unified Teachers’ Association 
(TTUTA) seems to have lost its ‘oomph’. Indeed, 
some may even say that we n had it, given that 
the message at the heart of the action appeared 
to have been lost in the ‘brouhaha’ over the 
PETROTRIN refinery closure.
Be that as it may, our members need to 
recognise that TTUTA was birthed in struggle, 
has made several gains through struggle, and 
will maintain and improve on these gains through 
continued struggle.  The nature of the struggle 
may change, but the struggle will continue.

There are many issues facing the education 
sector which need improvement:

• Aging school plants
• Inequitable distribution of resources
• Lack of pay parity – especially for early childhood 

education sector workers
• Teachers at incorrect incremental points 
• An inordinate delay in processing of retirement 
benefits for those teachers who have demitted 
after faithful service.

For some teachers these may not be issues; for 
many others it is their daily existence. It is not 
okay though for us to ignore the needs of our 
colleagues.  The excellence that we all strive 
towards can only be accomplished when we 
ALL join the struggle. It may seem clichéd to 
many but, “United we stand, divided we fall” is 
as relevant today as when teachers met in 1979 
to fight for a single unified voice for teachers.

To your TTUTA be true so we can continue to be 
UNITED, RESOLUTE and GROWING!

Keeping the Struggle Alive!

Our Evolving Role
“Yes, and how many ears must one man have

Before he can hear people cry?
Yes, and how many deaths will it take 'til he knows

That too many people have died?
The answer, my friend, is blowin' in the wind.”

       
   (Bob Dylan, 1962)

Bob Dylan’s 1962 questions can be as appropriately 
posed to the stakeholders in education today as it was 
posed to the world then. 

Following the conclusion of another and much anticipated 
Labour Day celebrations, we must critically examine our 
role and relevance today as a trade union. 21st century 
trade unionism, while it should not lose the essence of 
its origin, must, by necessity, evolve with the changing 
circumstances of our times whether on the political, 
economic, social on technological landscapes. 
Many people shy away from the political rhetoric delivered 
from labour platforms and do not see any connection 
with their own circumstances, however, the genesis 
of trade unions necessitated political radicalism. They 
must, therefore, be forever vigilant vanguards to ensure 
the protection of workers, while adopting a conciliatory/
collaborative approach to government and employers, 
where necessary.

Some people join the union to have an advocate in 
labour disputes. We expect the trade union to inform us 
about our rights; to negotiate better working conditions 
and just remuneration. Few people, including those who 
make the trek to Fyzabad every year on Labour Day, fully 
understand or appreciate that workers previously didn’t 
enjoy even a token of those rights. More frighteningly, 
they don’t seem to care.

At the risk of appearing sanctimonious, we in TTUTA have 
a social responsibility perhaps more than any other trade 
union. Teaching is one of the noble professions because 
teachers are responsible for human lives for eternity. 
TTUTA is poised to transfigure and to help re engineer 
the young minds and future generations in our society. 

Thirty-nine years ago, when TTUTA was formed, its 
members, while having as noble a responsibility as 
teachers of today, certainly faced challenges quite 
removed from those experienced by the twenty-first 
century teacher in Trinidad and Tobago.

Classrooms can sometimes be scary places for both 
educators and students. The business of education is now 
often conducted in less than desirable circumstances. 
Schools, as a microcosm of society, reflect the social ills 
that plague families and society. Nothing prepares even 
the best educator or administrator to confront some of 
those ills. They are simply not equipped to do so. 

The society can’t seem to address its own issues. Many 
have turned to prayer or have simply thrown their hands 
in the air in surrender. Fingers are pointed at politicians, 
the government, the parents and yes, the teachers. 
Maybe, herein resides the answer to role redifinition.

Teachers acting in loco parentis need the support of 
the union where such support is not forthcoming from 
other stakeholders in education. The union, while not 
abdicating its role as educator, must now assume the 
role of social advocate. It is now poised at the cusp of 
time where its influence can be positively utilised to inform 
change. Trade unions must develop a culture of learning, 
growth and development 
among its membership. This 
is imperative to equip them 
with the necessary knowledge, 
skills and abilities to deal with 
the barrage of challenges 
confronting them.

We can speak ad-nauseum 
about the break down in family 
values and the prevalence of 
crime making its way into our 
classrooms. We can bemoan 
the passing of the old-time 
days which incidentally, are 

never coming back, but we still live in exciting times. We 
have resources at our disposal which were not available 
to the original TTUTA members. Our students have more 
opportunities than ever before. The real challenge lies in 
finding ways to make the system work. The social issues 
should be addressed by embracing our calling.

Some schools are conveyor belts that transport the social 
ills to the next generation. It is imperative that the union 
in redefining its role, continues to partner with teachers 
to identify and confront the gargantuan issues against 
the backdrop of a sickening crime level, job insecurity, 
the fragility of the economy and the pressures of social 
media.
“Yes, and how many years can a mountain exist
Before it's washed to the sea?

Yes, and how many times can a man turn his head
And pretending that he just doesn't see?
Yes, and how many times must a man look up
Before he can see the sky?
The answer, my friend, is blowin' in the wind
The answer is blowin' in the wind.”

Joanna Collins-Young
Hazel Johnson
Palo Seco Government Secondary 

EDITORIAL
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 SBA Standoff Saga
By now, all teachers ought to be aware the that the 
Chief Personnel Officer (CPO) issued a response 
dated June 27, 2018, to TTUTA’s stand on refusing 
to mark students’ CXC (Caribbean Examinations 
Council) SBAs (School Based Assessments) without 
additional pay, stating that CXC SBAs form part of 
the duties of secondary school teachers and that- in 
what may be interpreted as a threat or attempt at 
intimidation - all teachers who fail to mark SBAs risk 
suffering disciplinary action. TTUTA exists to ensure 
that its members’ employer does not get away with 
such bullying and TUTOR exists to articulate, in 
literary form, all such legitimate defense. Here we 
defend.The CPO stated: 

1) The Ministry of Education, teachers’ 
employer, defined SBAs as ‘“projects or 
assignments done by an examination candidate 
as a contribution to his or her final grade…
the SBA is internal to the school in which the 
teacher functions”’. With such a definition of SBAs, 
the Ministry of Education has indeed apparently 
included CXC SBAs in the overall set of projects 
and assignments students are expected to attempt 
to complete, and that its teacher employees are 
therefore expected to assess. It remains to be seen 
whether any distinction was made, technically, in 
that documentation between internal SBAs (those 
created and implemented by personnel at schools 
according to School-Based Management principles) 
and external SBAs (those created by bodies other 
than schools, such as CXC); and, it is hoped that 
TTUTA’s legal team will look further into that matter. 

Notwithstanding the definition given, to state that 
the CXC SBAs, which are mandated by the external 
Caribbean Examinations Council (CXC), a body 
which does not employ TTUTA teachers, is internal to 
the school in which the teacher functions, is a blatant 
non sequitur. It simply does not logically follow, and 
is disingenuous; a deliberate and mischievous use of 
language misleading to the public’s understanding 
of what mechanisms are and are not, internal or 
external to a Trinidad and Tobago school. It is a 
propaganda-like, ‘fake-news’ reminiscent way of 
swaying public opinion against TTUTA’s stance; 
a transparent attempt to garner public opinion in 
favour of forcing teachers to continue marking CXC - 
requested SBAs with no additional pay for so doing, 
almost a generation after that practice began. It is 
wicked and repressive and has no place in a free 
republic such as ours.

Look, you cannot be both internal and external; you 
cannot have your cake and eat it. The fact is that 
the Ministry of Education of Trinidad and Tobago 
chooses to use the services of the external body 
CXC, and as such it mandates that its employee 
teachers follow CXC guidelines for candidates’ 
completion of the CXC SBA; however to say that this 
SBA, which is created by an external body, is internal 
to the nation’s schools, is to obfuscate the issue that 
the very framework and duties involved with such 

completion are NOT internally generated.

The CPO also stated:
2) ‘Teachers are allowed twenty-five 
percent non-contact time to be utilised in lesson 
planning, marking and other related activities.’ 
This is simply a bold-faced lie, which unfortunately 
can be got away with in the eyes of the public, for the 
simple lack of documented proof.

For those who are not aware, many teachers across 
the nation do not receive a timetable which allows 
them 25% non-contact time. A teacher who receives 
34 periods out of a maximum of 40 is receiving only 
15% non-contact time and is duty-bound to agree to 
the vice principal’s request that he or she supervises 
a class of vibrant youngsters in her unscheduled 
class time, on pain of negative confidential reports/
performance reviews, not to mention punitive action 
in the event of dangerous events occurring in his or 
her absence in a classroom, having been asked to 
supervise.

Obviously to most of us, though apparently not to 
the wise CPO, it will be difficult if not impossible for 
that teacher to acquire the necessary quiet for such 
high-focus cognitive activity as marking or reflective 
lesson planning.

Furthermore, it is widely known (though not 
meticulously documented) that teachers who are 
regular in their attendance, also regularly pay the 
price of lost non-contact time. They are there, so 
they are asked to supervise, when they would much 
prefer to and ought to be ‘marking, lesson planning, 
and [doing] related activities’. This is especially 
true during end of term periods, when teachers are 
expected to supervise examinations as they struggle 
to complete an assessment workload reflective of 
an abandonment of best-practice class sizes by the 
Ministry of Education, in environments which are 
the furthest from conducive to focused attention to 
accuracy and precision in assessment, again due 
to the Ministry’s hands-off approach to staff room 
layout, acoustics and mandated noise management.

I am sure some will be quick to say that teachers as a 
group make life hard for each other by being so often, 
even haemorraghically absent, but stay focused; 
more on that later. The fact is that it is patently 
untrue that teachers are allowed 25% non-contact 
time as a matter of course. Again, the language is 
misleading and will misinform those members of the 
public who are ignorant of these facts.

The CPO continued:
3) ‘The marking of SBAs without additional 
pay has been the standard practice for 27 years 
and is now settled custom and practice.’ Yes, 
and it was settled custom and practice for Trinidad 
and Tobago’s Hindus and Muslims to have underage 
girls married on religious grounds, but now such 

‘settled custom and practice’ has gone the way all 
inappropriate customs and practices go: OUT OF 
PRACTICE! Merely because a thing has been done, 
and done for many years, does not mean that it is what 
should be done! Teachers are among the better-paid 
professionals in the nation but too many of us have 
not had legitimate salary upgrades according to our 
qualifications, and the cost of living keeps on rising, 
relentlessly. Many of us are trying to use time after 
school hours to generate more income. Something 
or someone has to give for all these demands on 
teachers’ timed amid this economic reality, and 
TTUTA agrees unanimously, that entity might as well 
be external CXC.

Lastly the CPO claimed:
4) ‘As such TTUTA has failed to put forward 
adequate justification for its request’ (that its 
members be exempt from the duty of marking 
SBAs as long as no additional pay is extended for 
the provision of such assessment services, text 
in parentheses mine). I think TTUTA ought to have 
done the due diligence (and it seems must still find 
a way to do) and recorded exactly how much non-
contact time teachers are allowed on a day-by-day 
basis, for at least one (1) academic year, sending this 
information to the Central Statistical Office where it 
may be accessed by all members of the public. Such 
factual information must needs form part of what 
the public, including the CPO, would consider an 
adequate justification for TTUTA’s stance.

To assist with this, TTUTA members must be 
willing to state what their timetabled workload 
is and exactly how many times they were asked 
to supervise during the days and weeks of each 
term. I suspect the results of such data collection 
will be shocking and will shed needed light on the 
fact that the Ministry of Education has consistently 
refused to set in place a substitute teacher system 
or a teacher’s assistant system, instead preferring 
to load existing teachers with not only their OWN 
administrative duties and caregiver responsibilities 
but those of others whose classes they are asked to 
supervise. It is utterly outrageous that after asking its 
members to overextend themselves in this manner, 
for almost a generation, that they can pretend 
ignorance to the reality that as a result teachers 
are often forced to take work home for assessment 
thereby compromising their quality of life, which their 
employment is supposed to enhance, not detract 
from.  Such behaviour is shameless.

To my fellow TTUTA members, frightened by the 
word ‘disciplinary’ in the CPO’s response, I leave 
you the words of Vikas Malkani:

‘Remind yourself daily, that you have only limited time 
to make the most of what you have got…recognise 
your own worth…set an example by the way you 
treat yourself…nobody should accept abuse from 
anybody!’
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Letter to the Editor
September 05, 2018

The Editor

As a people, we have just celebrated fifty-six (56) years 
of Independence. This should mean that we should 
have achieved fifty-six (56) years of personal growth, 
of forging our own identity, of taking responsibility for 
ourselves in the widespread and total involvement of all 
in deciding our present and future path. Yet, the recent 
pronouncement to close down the Petrotrin refinery and 
retrench thousands of workers suggests that we are very 
far from such an achievement.

The proposed closure of the refinery and the nebulous 
plans to restructure Petrotrin and supposedly make it 
economically viable and sustainable will negatively affect 
thousands of workers, their families and communities. 
The closure will have an impact on the whole country.

Just about everyone, including the majority trade union of 
the workers, the Oilfield Workers’ Trade Union (OWTU), 
recognizes that Petrotrin is in crisis, caused in large 
measure by poor, self-serving management and faulty 
policy decisions by successive Boards and Governments. 
There is general acceptance that hard, serious decisions 
have to be made and implemented about Petrotrin’s 
operations and future. The problem is the way in which 
such decisions have to be approached and in whose 
interests they are made.

As an independent people with a stake in the survival, 
well-being and prosperity of all of us, with a right and 
responsibility to consider, influence and decide on 
our future, the decision-making process must involve 
thorough, meaningful consultation. Such consultation 
does not mean, for example, a half-baked, barely 
functioning National Tripartite Advisory Council. Real 
consultation must involve the measured consideration of 
all data and all proposals and options, especially from 
those most directly affected. There must be transparency 
and inclusion and not just a willingness to railroad a 
particular course of action or viewpoint from a particular 
section or class interest in the society. We must work in 
the genuine interest of all of us.

A decision-making process which ignores an Agreement 
between the Petrotrin Board and the OWTU to consider 
and work on restructuring and instead relies heavily on 
the position of a highly paid foreign consultant cannot 
be the way forward. The apparent refusal to consider 
meaningful alternatives, as evidenced by the quick 
dismissal by the Board of an alternate OWTU proposal, 
cannot be the way to go.

Given these happenings, can people be blamed for 
thinking that the political leadership seems more willing 
to listen, consider and implement the positions of the 
employer/big business class but somehow seems 
less willing to consider the views of other interests, 
the rest of us, as valid and worthy of acceptance and 

implementation?

The political leadership cannot glibly claim the ‘high ground’ 
of being willing to make tough decisions in the interest of 
the country regardless of political consequences, when 
such decisions are seemingly drawn from a mindset 
shaped by one class and subset of the society. It is not a 
matter of people simply accepting decisions from on high 
and trying to mitigate their harmful effects. It cannot be 
about threatening and trying to intimidate working people 
into falling in line under the whip.

In that light, the day of Rest and Reflection and other 
planned mass protest action must be seen not as an 
irrational, irresponsible action to disrupt the country or 
its productivity and competitiveness, but as a demand 
to be heard. It is about bringing squarely into the public 
consciousness and conversation the refusal by the 
political leadership to deal properly with issues that affect 
our lives, whether it is about hazardous and unhealthy 
conditions in many schools or the unilateral closure of 
Petrotrin. It is also a necessary assertion by ordinary 
people of our validity, of our right to be fully involved in 
policy decisions which directly affect us and our future. 

We should all be supporting and working towards such 
inclusion. We all matter.

Peter Wilson.

by Elizabeth Theodore 

The rain could not damper the voluminous turnout of 
workers in Trinidad for the 2018 Labour Day March in 
Fyzabad.  

Thousands made the walk in humid weather from Avocat 
Junction to pouring rain at Charlie King Junction.  They 
demonstrated their woes via placards and chants.

Labour leaders from the various unions spoke 
passionately about the many issues their members faced.  
Nurses, teachers, oil field workers, bank employees 
and communication workers to name a few drew the 
public’s attention to low wages, poor working conditions, 
retrenchment and the non-payment of pension and 

gratuity to retirees. 

To combat the issues faced by all workers, the leader 
of the Joint Trade Union Movement (JTUM), Mr. Ancel 
Roget signaled September 07, 2018, the anniversary 
of the Government’s third year in power, as a day for 
citizens to rest and reflect.  

Roget said, “It will be a day to rest and reflect to say to 
the Prime Minister and his government that we are not 
accepting crime and gruesome murders, we are not 
accepting the sending home of workers, we are not 
accepting your disrespect for labour.” 

TTUTA in an emergency General Council Meeting 
preceding Labour Day agreed to support JTUM in this 

action and calls on all teachers to observe a day of rest 
and reflection come Friday September 07, 2018.  In 
true solidarity, as some placards pointed out: “Labour 
cannot stand still” for “Divided we fall”.  

TUTOR

The day of Rest and Reflection came and went, and 
there was still division among us.  While we recognize 
that teachers have a heart for children, it must not 
always transcend your needs.  If you do not mind your 
business, no one will mind it each other.  To do less is to 
actively participate in eroding the gains achieved over 
the years on our ongoing struggles to gain what is best 
for teachers

CALL TO REST AND REFLECT 
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All children need guidance. Whether it is in a class, at 
home or otherwise, it is essential that children learn right 
from wrong. Naturally, society places child guidance 
solely upon parents. While parents no doubt play a 
defining role in their child’s development, the role of 
teachers cannot be overlooked. Though their main job 
objective is to challenge their students academically, 
teachers play a larger role than that. During the academic 
semester, teachers spend more time with their students 
than most parents do. This ultimately makes their roles 
even more crucial.

Why is this? Well, on top of educating their students, 
teachers have to take up the role of a surrogate parent.  
Years ago, this was never an issue, however most 

recently, this hasn’t just become a serious problem but it 
has sparked debates around the country.  While in school, 
students will often do something morally incorrect. This 
would require their teachers to discipline them. A large 
majority of parents have expressed their dismay about 
this issue. They have argued that only they should be 
allowed to discipline their children.

Since corporal punishment has been abolished, teachers 
have had to find alternative ways to discipline disobedient 
students such as detention or making the students do 
an exhausting task of some sorts. Still over the last few 
years during parent-teacher meetings, arguments have 
ensued as parents will demand an explanation from 
teachers for their child being punished without them 

being notified. While both parties have genuine concerns, 
a compromise needs to be made between the two for the 
sake of the students’ academic and disciplinary futures. 

Parents need to understand that their children will not 
always be around them nor will they always be there 
when something happens. Most importantly, they need 
to develop a trust with the teachers and believe that if 
discipline is carried out by them, it is justified. If this is 
done, a healthy relationship will grow between parents 
and teachers. That will result in the children being well-
developed academically and holistically.

Submitted by 
Nicholas Brathwaite

   THE IMPORTANCE OF GOOD PARENT-TEACHER RELATIONSHIP
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MESSAGE FROM THE 
PRESIDENT OF TTUTA ON 

WORLD TEACHERS' DAY 2018 
Since its inception in 1994, the work of teachers and 
their contribution to society have been commemorated 
on World Teachers' Day. This day is a significant 
medium for promoting awareness, understanding and 
appreciation for the vital contribution that teachers 
make to education and development. 

The Association has decided to utilize the theme 
"Teachers: The Heartbeat of our Public Education 
System" as our theme for World Teachers' Day 2018. 
This theme suggests that teachers are the drivers and 
the bedrock of our public education system and that 
without them, our public education system will be 
unable to function. 

Globally teachers are more vital now than they ever were, 
as despite an overall increase in access to education, 
more than 233 million children and youths worldwide 
are not in school. A staggering 617 million children and 
adolescents nearly 60% globally- have not mastered 
basic literacy and numeracy skills. It is estimated that 
an estimated 69 million more teachers are needed to 
achieve the goal of universal early childhood, p1imary 
and secondary education for all by 2030, as outlined in 
the United Nation's Sustainable Development Agenda, 
to which the international community has committed 
itself to. 

If teachers are to be the heartbeat of our education 
system and adequately perform their jobs they must 
be: 

1. Adequately trained and autonomous in their 
practice

2. Equipped with the right resources
3. Able to function in environments that are not just 

safe and secure, but are conducive to the teaching 
and learning process

4. Given political support from both government and 
the citizenry at large

Despite the many obstacles to teachers being the 
heartbeat of the education system in Trinidad and 
Tobago, our teachers continue to strive to be the 
drivers of our public education system. Our country 
has been blessed with great teachers who function 
sometimes under substandard working conditions. 
Challenged by the less than adequate resources and 
sub-professional remuneration, they consistently 
manage to turn out successful students who go on 
to become outstanding citizens. They accomplish 
this through their commitment and passion for what 
they do and their desire to create a better future. 
Our country owes a great deal of gratitude to our 
teachers. 

As we celebrate World Teachers’ Day 2018, it is 
imperative that as teachers we also use the occasion 
to embark on a calculated amount of introspection 
and reflection. If teachers are indeed the heartbeat of 
our public education system then we must recognize 
that its success or failure to a large extent depends 
on our commitment and dedication to our vocation. 

TTUT A takes this opportunity to thank you, the 
hardworking and dedicated teachers, including our 
ECCE colleagues, for the sterling service you render 
in your classrooms and communities to ensure that 
our country has a bright and sustainable future. 

On World Teachers’ Day, as we celebrate teachers’ 
vitally important contributions to improving the lives 
of children and youth around the world, TTUT A calls 
upon the national community to spare a thought for 
our teachers and reflect upon the support that they 
need to carry out their mandate. TTUT A asks you to 
support, not bash teachers, as they strive to carry out 
their very difficult and onerous responsibility. 

Happy World Teachers’ Day to All of Our Nation’s 
Teachers .

LYNSLEY DOODHAI
PRESIDENT
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 Whole Class Novels in The Primary Classroom:
Promotes a Reading Community

by Alicia Charles M.Ed (Literacy Instruction)

As a primary educator, have you ever shared 
your enthusiasm about a book you were 
reading with your students? Have you ever told 
them who was your favourite author? Have 
you ever asked them, who was their favourite 
author? Can you remember a time when you 
shared with your students the types of books 
which you can’t simply put down or those that 
cannot hold your interest? In your classroom, 
do you encourage talk about books? (I don’t 
mean the mundane discussion after reading 
short passages with questions at the end.) 

Through my personal experience, I have realized 
after sharing with my students my anticipation 
to read a book by my favourite author, they 
could not connect or identify with such feelings. 

It was surprising, that my nine and ten-year-
old students did not have such experiences. 
This really bothered me, so I decided that I 
needed to help my students experience the 
joys of reading. I wanted my students to have 
the experience of reading an entire book, cover 
to cover. I realized that allowing my students to 
read a complete novel along with me could be a 
catalyst to building a reading community. Gerard 
Dawson in his book, Hacking Literacy: 5 Ways 
to Turn any Classroom into a Culture of Readers 
says, “Individuals become better readers when 
they are engaged, active members of a culture 
that values reading.”

To lay the foundation for this reading community, 
it was crucial for me to engage in research. I 
read books suitable for my students’ age group 
and explored authors who wrote specifically 
for this audience. I identified themes, such as: 
friendship, empathy, courage and family, which 
would engage my students in discussion and 
challenge their thinking. 

I must admit that selecting a developmentally 
meaningful novel can be challenging. 
However, knowing your students’ interests 
and backgrounds is one avenue which should 
guide your choice. Below, I have provided other 
criteria for text selection.
 
How texts are selected?
Books can be selected for various reasons; 
these include the following:
• texts which have been the recipient of 

National Awards; for example; Newbery 
Honour. 

• texts with characters generally around the 
same age as my students. This is done to 
challenge students to think about how they 
would respond to experiences which the 

character(s) are faced.
• texts which “mirror” experiences of my 

students.
• texts which provide a “window” into the 

unfamiliar. 
• texts which engage us in developing and 

sharpening our comprehension strategies 
(mentor texts).

• text simply for enjoyment

Books 
Because of Winn Dixie by Kate Di Camillo
Charlotte’s Web by E.B White
Tale of Despereaux by Kate Di Camillo
Number the Stars by Lois Lowry

How is it implemented?

Outcomes from Reading Whole Class 
Novels
• Students are energized about reading and 

look forward to time spent with a friends and 
the teacher

•  Students engage in a whole lot of talk about 
the book and are willing to share their likes 
and dislikes about characters and conflicts 
more freely.

• Students begin to realize the power of words 
in the helping them to create mental images 
to better understand characters and the 
setting of a text.

• Students visit the class library for independent 
reading to explore their interests.

Today, I am truly amazed by my students’ 
interest in and anticipation to delve into our 
whole class novels. I want to urge primary 
educators to create a reading community in 
their classrooms by introducing whole class 
novels. 

Here are a few suggestions of books you 
could consider for whole class reading:
• The Great Kapok Tree by Lynne Cherry (Std. 

1)
• Bunnicula by Deborah Howe (Std. 2)
• The Secret Garden by Frances Hodgson 

Burnett (Std. 2)
• Matilda by Roald Dahl (Std. 3)
• Shiloh by Phyllis Reynolds Naylor (Std. 4)
• Bridge to Terabithia by Katherine Paterson 

(Std. 4)
• The Giver by Lois Lowry (Std. 5)

Give students the opportunity to read a book 
cover to cover along with you. Help them 
discover the joys of reading!
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My class on pennacool.com
Mr Shazaad Mohammed, Principal (Ag.) Warrenville T.I.A. Primary School

In academic year 2017/2018 I was a 
standard 5 teacher at Warrenville T.I.A. 
Primary School.  I started using pennacool.
com with my class in 2015. At that time, 
my students were at the standard three 
level and several teachers in the school 
had just begun to use technological 
devices such as laptops and projectors in 
the classroom. Students showed a higher 
level of interest to learn using devices 
and as such, I began to use pennacool.
com with my class. My students enjoyed 
the break from the traditional paper and 
pencil and towards the end of the year I 
started to see marked improvements in 
their reading and comprehension marks.   

By the following academic year 2016-
2017, a relationship developed between 
the school and pennacool.com. Teachers 
at my school were provided with support 
and training on the use of the website. 
Amazingly, teachers were able to register 
their classes online to monitor and 
receive reports on student performance 
in online exercises. I found this feature 
to be particularly useful as class reports 
provided a clear means for item analysis. 
This allowed me to formatively assess the 
strengths and weaknesses of my students 
individually, and my class as whole. 

We used pennacool.com throughout 
standard four. Students were given 
assignments which were completed at 
home as homework.  Weaker pupils who 
used pennacool.com saw their grades 
improve steadily, one percent at a time; 
a remarkable achievement for pupils 
who were scoring under 30%. Classes 
and students won prizes; that motivated 
them to learn more. Students were 
acknowledged in school assemblies and 
presented with prizes for their hard work. 
In the last term of standard 4 the school 
competed in the pennacool.com-FLOW 
Inter School Championship and won! 

As a prize, FLOW equipped and provided 
the school with FREE WIFI. By the 
beginning of standard 5, classrooms were 
equipped with routers for a direct supply 
of internet for teaching and learning with 
pennacool.com. The school also received 
10 free tablets for use by students in 
class. Those who didn’t have access to 
devices at home got the opportunity to 
learn how to operate a device and visit 
a website, skills that are seen as basic in 
today’s world. Other students who had 
access to devices were asked to bring 
them to school to participate in penacool.
com class sessions; and henceforth a 
BYOD (Bring Your Own Device) policy was 
adopted. Sessions evolved as teachers 
taught concepts in the classroom with a 
laptop and projector, and then students 
used tablets and other devices to work 
individually on online exercises.  
 Standard 5 marked crunch time for the SEA, 

and I began to monitor my students more 
closely for improvement, while continuing 
to use pennacool.com in class and to 
assign homework. Several students took 
it upon themselves to do additional work 
online. I remember receiving notifications 
about my students completing exercises 
on pennacool.com at all hours in the night. 

It truly made me proud as a teacher 
to see the effort and perseverance of 
my students. The PTA also began to 
recognize the progress of students 
using the devices and purchased 
6 more for use in school. This, 
coupled with an additional 5 tablets 
that the school won during the 
pennacool.com-FLOW Inter School 
Championship, brought the total 
devices in the school to 21. 

 Weaker students using pennacool.
com continued to steadily improve. 
So much so, that the parents of 
one of my students in particular 
bought her a tablet and equipped 
their home with internet just so she 
could do her work online. Some of 
my other students practiced doing 
each pennacool.com exercise over 
and over with the goal of improving 
their score each time; and each time 
they got one more question correct. 
This did wonders for their morale and 
confidence.  

By the time SEA rolled around I 
was confident that my students’ 
consistent hard work would translate 
to their results, and so it did. 
Students and parents were elated 
by the positive results as strong 
students obtained high marks and 
students who struggled throughout 
the years were placed; some were 
able to pass for choice schools!

Following this three-year experience 
with my class, it is my opinion that 
pennacool.com powered by Flow 

has been able to fill a gap by providing 
an avenue for the use of ICT in the 
classroom.  Never before was there an 
online programme catering to the needs of 
the primary school child.  It will not replace 
the teacher nor is it a substitute for good 
pedagogy, but rather, a valuable tool to 
be used to enhance the teaching/learning 

process. 

I have seen the positive results of 
using pennacool.com on my students’ 
performance as well as their confidence, 
and I look forward to using it with my new 
class this year.

Students at Warrenville T.I.A. Primary School 
using pennacool.com in class

Warrenville T.I.A. Primary School won pennacool.
com-FLOW Inter School Championship and 
received 5 tablets from FLOW
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The new school year has 
started and I am confident that 
our Primary School teachers 
have committed themselves 
to ensuring that all students 
master Creative Writing. It is, 
indisputably, the single most 
valuable component of the SEA, 
being worth a whopping 40% of 
the English Language Arts Score. 
With all your good intentions, 
however, you might find that you 
really do not have the time to 
mark all of the essays that you 
want your students to produce. 
How can they get the much 
needed writing practice without 
your having an ever-growing pile 
of essays to correct?

One strategy that I have found 
useful is this: Read the essay 
to determine if the child has 
mastered the specific skills on 
which you are working for that 
week. If you are doing sensory 
details, read through the essay 
and tick off those places where 
the child effectively used vivid 
descriptions that appeal to the 
sense of sight, touch, taste, feel 
or hearing. If those elements are 
lacking, use a per-determined 
symbol such as SD in the margin 
to show the student where 
he or she can improve in the 
application of that skill. Return 
the essay to the student and 
allow him or her to make the 
improvements. If the skill was 
mastered, then recognise it with 
a comment such as Excellent 
use of sensory details. You can 
then shift focus to the next skill, 
such as characterization, or 
figurative expressions.

“But what about all those 

errors in spelling, grammar and 
punctuation?” you might be 
asking. “Surely it is wrong to 
overlook those!” Relax! I am not 
saying that you should overlook 
those errors. After validating the 
child’s creative effort, return the 
essay to the student and ask him 
or her to read over and correct 
a specific number of errors. 
For example you might say 
something like this: 

“There are some spelling errors in 
your essay. I want you to identify 
and correct six of them. To show 
me that you have found the error, 
underline it and write the correct 
spelling in the margin.” 

Do likewise for the grammatical 
errors. Then ask the student to 
identify and correct punctuation 
errors, if there are any.

There are several benefits to 
this approach. The student will 
be encouraged and motivated. 
You will save yourself valuable 
time. As a bonus, you will be 
giving students practice in the 
skills required for the first three 
components of SEA English 
Language Arts examination, 
as the new format is designed 
to test Grammar, Spelling and 
Punctuation in context. This 
requires the application of the 
same proof-reading and editing 
skills that you will be helping your 
students to develop in Creative 
Writing. Teaching students to 
self-edit is therefore a Win-Win 
solution.

Ann Margaret Jacob
The Write Stuff Support Group

TEACH CHILDREN 
TO SELF EDIT

A Win-Win Solution

 1.  Early Literacy takes the No. 1 spot as the most important topic for the second year in  
a row. 
It is the most valued topic among respondents, with 87% ranking it extremely or very important, 
compared with 57% ranking it extremely or very hot.

 2.  Family Engagement and Community Partnerships are more important than they are hot. 
Both topics should be getting more attention. In fact, Family Engagement has the second largest gap 
between hot and important ratings among the topics.

 3. More focus is needed on Teacher Preparation. 
It ranks No. 3 among important topics but falls to No. 12 in terms of how much attention it receives—
representing the largest gap in the report.

 4. Equity in Literacy Education is a critical global issue. 
Although 86% of respondents feel it is extremely or very important, only 50% rate it extremely or very 
hot. It’s the No. 2 most important topic in developing countries and the United States and No. 1 in other 
developed countries.

 5.  Strategies for Differentiating Instruction ranks among the top five hottest and most 
important topics. 
It accompanies only Early Literacy as an issue on both top five lists.

 6. Access to Books and Content again ranks as more important than hot. 
The issue comes in only at No. 11 among hot topics but rises to No. 5 in importance.

 7.  Mother Tongue Literacy is not as hot or important to respondents in the United States 
as it is to respondents in other countries. 
The topic is among those with the greatest gaps, but U.S. survey takers rate it 23% extremely or very hot 
(compared with 41%) and 62% extremely or very important (compared with 71%).

 8. Digital Literacy is not nearly as important to our respondents as other topics. 
It ranks No. 1 among all hot topics but comes in at No. 13 in terms of importance.

 9. Formative Assessments are valued much more than Summative Assessments. 
Summative Assessments falls last at No. 17 in importance, but Formative Assessments ranks No. 8.

10.  Reading/literacy specialists and literacy/instructional coaches value Formative 
Assessments more than classroom teachers do.
It surprised us that 74% of classroom teachers rate the topic extremely or very important, whereas 
86% of reading/literacy specialists and 89% of literacy/instructional coaches do.

Top Takeaways From the 2018 
What’s Hot in Literacy Report

Want to learn more? Download the full 2018 What’s Hot in Literacy Report:  
literacyworldwide.org/whatshot
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Teachers: The Heartbeat of our Public Education System
Public education is the backbone of 
any modern democracy and is a public 
good. It ensures as far as possible that 
the masses have access to quality 
educational opportunity as part of the 
state’s investment in human capital 
development. Thus public education 
must be funded by the state. Quality 
education can only be driven by quality 
teachers in well-resourced classrooms. 
It supposedly ensures that all are 
treated equally regardless of race, 
colour, sexual orientation, age, gender 
or socio-economic background. It 
also strives to ensure equity so that 
all can take advantage of educational 
opportunity. Thus public education is 
the surest means by which just about 
everyone can realize their maximum 
human potential and add value to the 
society in which they exist. It is about 
educating people because they are the 
most important resource.

The cost of public education is quite 
significant and states have to make 
conscious decisions to allocate 
sometimes scarce resources towards 
public education because it represents 
an investment in the future. One of 
the main pillars of any good public 
education system is teachers. They 
must be trained to the highest standards 
and adequately remunerated. They are 
the backbone of the system. Indeed the 
quality of any public education system 
depends to a large extent on the quality 
of its teachers for the quality of the 

system cannot exceed the quality of its 
teachers. Their passion commitment 
and dedication is the heartbeat of the 
system and their work, albeit intangible 
cannot be underestimated or taken for 
granted.

It is for these reasons that successful 
education systems around the world 
ensures that their teachers are valued 
and their work highly appreciated 
and acknowledged. Here in Trinidad 
and Tobago very often teachers feel 
exactly the opposite by a society that 
demands a lot but unwilling to invest 
commensurate resources to enable us 
to deliver on these demands. Teachers 
continue to clamour for safe and secure 
schools. Their jobs are compounded 
by various other roles assigned through 
the abdication of responsibilities of 
other education institutions such as the 
family and community. Our worth is very 
often taken for granted by a society that 
is yet to realize that an investment in the 
teacher is an investment in the future.

The job of the teacher is unparralled, 
multifaceted and of a professional 
nature. Our output cannot be quantified 
in monetary terms for our impact may 
extend well beyond our lifetimes. 
Appreciation of the worth of us teachers 
is a reflection of the extent to which as 
a society we appreciate our children. If 
children represent the future it stands 
to reason that teachers are the drivers 
of the vehicles that propels them into 

tomorrow. Through public education we 
take the masses into a brighter future – 
one that provided enhanced prospects 
for a better tomorrow, especially for 
those who would have otherwise been 
deprived of such opportunity in the past. 
Our middle class would have grown 
significantly over the past four decades 
owing to the massive expansion in 
public education.

This expansion was driven largely by 
us teachers. Our contribution to the 
growth and development of public 
education significantly shaped the 
quality of our democracy, our robust 
democratic institutions, our significant 
economic growth and the overall 
enhancement in the quality of life for 
the majority of our citizens. It is against 
this backdrop that the worth and 
contribution of the teacher is celebrated 
and acknowledged, despite what 
some misguided minds may postulate. 
Unfortunately throughout the world 
public education is under immense 
threats and attacks by private interests. 
This is driven largely by greed since they 
perceive the realization of large profits if 
education can lapse into their control. 
Large corporate bodies are prepared 
and ready to sell not just books but mass 
tutoring programmes and standardized 
tests to any government who is willing 
to buy. They deceive myopic leaders 
with promises of reduced costs and 
better quality results.  In extreme 
cases financial inducements are quite 

common strategies to lure governments 
to engage the services of private 
education entities. 

They see large amounts of money 
invested annually in public education 
the world over and are anxious to get 
their hands on some. Their strategies 
and tactics are clever and diverse. As 
the heartbeat of our public education 
system we must passionately protect 
what we have. There are inherent private 
entities that are already clamouring for 
more control and money for the role they 
play in the public education process. 
Our vigilance is critical. Complacency 
can result in privatization elements 
creeping up upon us quite innocently 
until one day their greedy claws have a 
firm grip. 

When public education is under attack 
teachers are ultimately under attack. 
Profit driven entities are not interested in 
quality teachers, who are well resourced 
and adequately compensated. 
Education is available only to those 
who can afford. Their motive is to get 
rid of teachers altogether or reduce their 
contribution significantly through the use 
of technology. Public education must be 
defended at all costs by us teachers for 
it is through this medium we can make 
the most profound contribution to the 
growth and development of our society.

You’ve been my inspiration
From the time when I was young

And many times throughout the years
Your praises I have sung

You are the greatest teacher
That I have ever known

The lessons that you taught me
Have flourished and have grown

You’re still my inspiration
So I’m sending this to you

With all my love and gratitude
For teaching as you do

(From teacher appreciation poem 
collection by Felicity Luckey )
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Tobago Teachers Get-Together Celebrates 78 Years

The Tobago District Executive Team has 
done it again. The Executive organized 
and executed the 78th edition of the 
Tobago Teachers’ Get-Together, much 
to the satisfaction and praise of all 
who attended. Paired with the theme 
‘Teaching and Leadership in Challenging 
Times’, the four (4) day celebration 
included a return to the Welcome Lime, 
the Opening Ceremony and Awards 
Function, the Professional Development, 
and the Dinner and Dance.
 To report on the Welcome Lime would 
be to break the fundamental rule, “What 
happens in the Tobago Lime…Stays in 
the Tobago Lime.” However, it must be 
said that all guests present enjoyed the 
relaxing atmosphere set by the music 
and the great Tobago food that made 
the Welcome Lime utterly enjoyable.
 
 The Tobago District recognized those 
TTUTA members who retired in the past 
year, acknowledging their contribution 
to education and TTUTA in Tobago. This 
year the Tobago District bestowed the 
honor of ICON 2018 on MS. KENETTA 
BOBB. “I con no one,” joked the 
multitalented, highly recognized teacher. 

Teaching since 1972, she had many 
stories to share of her experiences 
through her years. She implored all 
present to love teaching and to put in 
to ‘it’ what they wanted to get out of it. 
Ms. Bobb is also known as a Cultural 
Icon through her involvement in Tobago 
Heritage Festival, Best Village, and 
Theatre. However, she is best known 
for her role in the hit television series 
‘Turn of the Tide’ as Glenda alongside 
Dr. Eastlyn Mc Kenzie as Tiny. Tiny 
showed up at the awards function to 
congratulate Glenda much to the delight 
of the honored guest and all present.
 
The featured speaker for the 
Professional Development phase of the 
Tobago Teachers’ Get-Together was Dr. 
Joanne Spence, the Chief Consultant 
at The Therapeutic Assessment Centre. 
She emphasised the fact that teachers 
impact deeply the lives of the children 
before them and the adults they become. 
In exploring the theme “Teaching and 
Leadership in Challenging Times”, she 
highlighted the fact that the definition of 
challenging times has changed. Times 
have become even more challenging 

for teachers, where the book bag has 
become a drug bag and discipline 
is met with violence and abuse from 
both parents and pupils. Dr. Spence 
encouraged teachers to know their own 
worth in spite of the times in which we 
live and work.  

The worth of teachers, she pointed 
out, is exemplified by the many leaders 
who credit the influence, and impact 
teachers had on their growth and 
development. 

The 78th Tobago Teachers’ Get-
Together culminated with an exquisite 
dinner and dance at the elegant Coco 
Café Restaurant in Crown Point. 
Teachers from all over the country 
celebrated each other and danced the 
evening away.  It can be stated with 
great assurance that the spirit of the 
original organizers of this event is still 
alive and bringing teachers together 78 
years later.

Deadline for submission is:  26th November -  30th November, 2018 
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“Tell me and I forget, Teach me and I 
remember, Involve me and I will learn” 
– The genesis of these famous words 
of Benjamin Franklin can be found in 
Confucius’ popular quote from 450BC – 
“I hear and I forget, I see and I remember, 
I do and I understand.” These two world-
renowned expressions are directly linked 
to Experiential Learning which finds its 
root in the work of psychologists like 
Dewey, Lewin and Piaget (Kolb, 2015). 

Experiential learning is any learning 
experience that helps students in 
applying knowledge and theoretical 
understanding to real-world problems 
or authentic situations facilitated by the 
teacher as guide and enabler of learning 
(Wurdinger & Carlson, 2010).  Thus, 
learning in the Experiential Learning 
Model is that process where knowledge 
is formed through the revolution of 
experience (Sternberg & Zhang, 2011). 
Knowledge in this learning model is 
acquired from a mixture of “grasping and 
transforming experiences” (Kolb, 2015). 
In short, experiential learning can be 
described as learning by doing, learning 
via action, and/or learning through 
discovery and experience.

Experience-based learning explained by 
David Kolb is represented in stages where 
the learner is required to participate in 
all four stages (McLeod, 2010). These 
stages include:

1. Concrete Experience – where the 
student encounters a new situation 
or existing practice and there are 
changes in schema (McLeod, 2010);

2. Reflective Observation – this deals 
with the creating of links between the 
concepts taught and the experience 
especially regarding relevance versus 
discrepancies (McLeod, 2010); 

3. Abstract Conceptualization – which 
entails the creation and modification 
of schema (McLeod, 2010); and 

4. Active Experimentation – where the 
learner applies the concepts taught to 
the real-world then views and analyses 
the outcomes (McLeod, 2010).

 

According to David Kolb, the aforesaid 
learning model facilitates four learning 
styles which include: the converger, the 
accommodator, the assimilator and the 
diverger (Gogus & Ertek, 2016). Although 
the four increased to nine, Kolb’s four 
learning styles remain as the foundation 
for the others.
 
Experiential Learning can be done 
through a variety of methods and these 
activities support all stages of Kolb’s 
model.  Included in these are small group 
discussions, role-play, structured-group 
activities, problem-solving activities and 
even simulations to name a few (Mashaba 
& Brink, 1994).  With young children, 
games can be used to encourage 
experiential learning by allowing them 
to try and discover things individually 
or in groups as it relates to the content 
(Sugar & Sugar, 2002). The possibilities 
are endless when we consider methods 
that encourage authentic learning in our 
learning spheres across all age groups.

There are several advantages to using 
an Experiential Learning Model. Firstly, 
the learner who requires personal 
involvement in order to value the 
subject area profits from this learning 
model and is further motivated to learn 
that particular topic (Schwartz, 2016). 
Secondly, the learner who has difficulty 
learning within the traditional classroom, 
and needs another learning method will 
most likely become successful when 
the teacher uses this model (Schwartz, 
2016). Thirdly, the student who thrives 
on the hands-on approach to reinforce 
the classic method of learning will be 
effective in this learning environment.

Indeed, experiential learning is truly the 
bridge between the pupil, knowledge 
and learning. It was Aristotle who said, 
“For the things we have to learn before 
we can do them, we learn by doing them. 
Men become builders by building.” This 
form of authentic learning is now one of 
the standards for education worldwide.

Source: https://manufacturingstories.com/wp-content/
uploads/2016/08/41d90ac2-7f91-4e45-a20e-83084858e595.jpg 

Source: https://www.pugetsound.edu/files/resources/kolb-learning-cycle.jpg

Experiential Learning
Kion Oscar Orr
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The Secondary Schools’ Drama 
Association (SSDA) was founded in 1965 
through the efforts of Mr. James Lee 
Wah, well known Theatre personality in 
Trinidad and Tobago. Mr. Lee Wah served 
as the first President demitting office in 
1988 when Mr. Victor Edwards assumed 
the office and served as President until 
2007. Other Presidents were Mr. Steve 
West (now Father West), Ms. Ann-Louise 
Tam, Mrs. Naomi Adonis-Woodsley, Mr. 
Anderson La Barrie and Mrs. Judith 
Booker. The President in office at this 
time is Mr. Shawn Smart. 

The main aim of the SSDA is the 
facilitation of the annual Drama Festival, 
where plays produced by secondary 
schools are staged at venues located 
throughout the country. At the end of 
this Festival, an Awards Ceremony is 
hosted by the SSDA where the efforts of 
the students are rewarded. Facilitating 
training in Technical and Stage Theatre 
for all theatre teachers in Trinidad and 
Tobago is another mandate of the SSDA.

Over eighty (80) schools have 
participated at one time or another with 
St. Stephen’s College, St. Joseph’s 
Convent, San Fernando, Signal Hill 
Senior Comprehensive, San Fernando 
Technical Institute, San Fernando 
Government Secondary, Pleasantville 
Senior Comprehensive, Point Fortin 
Senior Comprehensive, Naparima 
Girls’ High School, Naparima College, 
Holy Faith Convent, Couva, Fyzabad 
Composite, Cowen Hamilton Secondary 
and Carapichaima Senior Comprehensive 
being the most consistent participants in 

the early years. The Festival has seen 
over 700 productions over the past 50 
years.

Some of the original Committee 
members included Mr. James Lee Wah, 
Mrs. Mavis Lee Wah(recently deceased), 
Mr. Steve West, Mr. Churchill Harris and 
Mr. Peter Ward. During the 1980s – 
1990s Committee members would have 
included those already listed together 
with Mrs. Averil Ramchand, Mrs. Donna-
Marie Bertrand, Mr. Zeno Obi Constance, 
Mr. Louis Regis, Mrs. Clare Creese-
Woodley and Mr. Victor Edwards, the 
longest serving President to date who 
retired after serving twenty (20) years in 
this office. 

During the 1970s, when Mr. Horace 
James was in charge of the Play of the 
Month series, the SSDA was granted 
the honour of the Festival winners 
appearing on television on that particular 
programme. This occurred up until 1985 
when due to circumstances at TTT the 
series was discontinued. Between 2005 
and 2009 we enjoyed a brief resurgence 
with the airing of plays on then TV4 and 
Gayelle.

The Festival was held at the Naparima 
Bowl from 1965 to 1976, the year the 
Bowl was destroyed by fire. The Festival 
then moved to Presentation College, San 
Fernando from 1977 to 1987. In 1988 
it was held at the Rivoli Cinema, San 
Fernando which saw the introduction 
of six (6) rather than the original three 
(3) schools in the finals. The year 1989 
was the first time the festival was non-

competitive and held at venues outside 
the main one. In 1990 the Festival 
returned to the refurbished Naparima 
Bowl with a new format – a semi-final 
round.

The annual festival has grown to 
accommodate the addition of a 
Caribbean Secondary Schools’ Drama 
Festival held bi-annually with the 1994 
and 1996 versions held locally. In 1998 
this festival went to Guyana, Jamaica in 
2000, Antigua in 2002, back to Trinidad 
in 2004, and St. Lucia in 2006. The 
2008 edition was originally scheduled 
for Guyana, however, due to financial 
problems this did not happen. This 
financial problem led to an abeyance 
in the Caribbean Festival which was 
reprised only in 2013 when it was hosted 
by Barbados. Trinidad & Tobago had the 
honour of hosting for a fourth time in 
November 2015 followed by Antigua & 
Barbuda in 2017.

Through the efforts of the SSDA, Theatre 
Arts as an examinable subject with the 
CXC was finally introduced in June 2003. 
Tranquility Government Secondary and 
Fyzabad Composite were the pioneers 
in Trinidad and Tobago. Today there are 
over thirty (30) schools registered to sit 
this examination in our country.

The schools that participated in the 
inaugural 1965 Festival which was won 
by St. Stephen’s College, Princes Town 
are listed below:

• Iere High School
• San Fernando Government 

Secondary
• Presentation College, San Fernando
• St. Joseph’s Convent, San Fernando
• Holy Faith Convent, Couva
• Naparima Girls’ High School
• Naparima College
• St. Peter’s Private School
• St. Stephen’s College

Over the years the number of schools 
participating on a yearly basis in the 
activities of the Association has increased 
from the original nine (9) to now thirty (30) 
odd.

The present Executive is listed below:

President:  Shawn Smart
1st VP:   Anderson La Barrie
2nd VP:  Naomi AWoodsley
Secretary:  Nicole Jacob
Asst. Secretary:  Marsha Huggins
Financial Manager:  Jo Ann Clement
Marketing Manager: 
Nichole Marchan-Melhem
Asst. Marketing Manager: 
Pearl Hamiliton
PR & Communications:  
Joseph Lopez
Asst. PR & Comm: Javan Whittaker
Production Manager: Alwyn Gordon
Asst. PM: Winnifred W. Asson
Youth Arm Coordinator: 
Simeon Moodoo 

Long live the Secondary Schools’ Drama 
Association! Long live Drama/Theatre-in-
Education!

Submitted by: 
Nichole Marchan-Melhem

The Book Fairies is a worldwide 
movement, started in London in 2017 
to bring back the excitement of reading 
and books. “Fairies” drop books off in 
public places with an official Book Fairy 
sticker and then take to social media 
to let you know where you can find 
these treasures. The best part is these 
books are absolutely free! The idea is 
that an individual would take the book, 
read it and share it with someone else, 
therefore helping to spread the love. 

Official Book Fairies of Trinidad and 
Tobago started in January 2018 
and have dropped off 51 books and 
counting. Let your students be aware 
of this initiative to encourage reading 
among them! 

The Secondary Schools’ Drama Association

INTRODUCING

The Book Fairies

 

 

 
 Sep 30  Interfaith Service/      
   Launch of the Month of the Teacher 

Oct 05  World Teachers’ Day 

Oct 12  District Convention 

Oct 20  Teacher of the Year Award 

Oct 27-29 Conference of Delegates 

Nov 03  Teacher of the Year (Tentative) 

You can find us on Facebook @bookfairiestt, 

Instagram: bookfairies_trinidadtobago or 

Twitter @BookFairies_TT
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Deaf and Hard
of Hearing

Definition: DEAF, HARD of HEARING
and HEARING IMPAIRED

There are varying definitions for the terms Deaf, Hard of 
Hearing and Hearing Impaired; however, in this article 
the definitions for the terms were extracted from the 
DeafTEC: Technological Education Center for Deaf and 
Hard-of-Hearing website. 

According to DeafTEC, “Although the 
term “deaf” is often mistakenly used 
to refer to all individuals with hearing 
difficulties, the word deaf usually refers 
to an individual with very little or no 
functional hearing and who often uses 
sign language to communicate.  Hard 
of Hearing  refers to an individual who 
has a mild-to-moderate hearing loss 
who may communicate through sign 
language, spoken language, or both. 
Hearing Impaired is used to describe 
an individual with any degree of hearing 
loss. 

It is important to note however hearing impaired is 
an offensive term to many deaf and hard-of-hearing 
individuals and as such, they consider the terms “deaf” 
and “hard of hearing” to be more positive. Although it is 
true that their hearing is not perfect, they prefer not to 
be labelled “impaired” as people.” 

Causes

Hearing is an important sense for communication. A 
major part of all learning takes place through hearing. 
Therefore, a reduction in a person’s ability to hear can 
severely affect his/her life. 

A hearing loss can be caused by many physical 
conditions (e.g., childhood illnesses, pregnancy-related 
illnesses, injury, heredity, age, excessive or prolonged 
exposure to noise), and result in varying degrees of 
loss. Generally, hearing loss is categorized as mild, 
moderate, severe, or profound. An individual with 
moderate hearing loss may be able to hear sound, but 
have difficulty distinguishing specific speech patterns in 
a conversation. Individuals with profound hearing loss 
may not be able to hear sounds at all. 

Guidelines on how you 
can protect your hearing
1. Do not use sharp objects to clean your ears.
• Using pins, pencils, needles and other pointed 

objects to clean your ear can easily damage the 
wall of the ear canal, or even the ear drum. This 
would lead to hearing loss. 

• Do not insert any objects into the ear canal. Foreign 
bodies may block the ear drum or damage the ear 
drum, causing a mild to moderate hearing loss. 
Get help from an ENT doctor immediately. 

• Do not pour water into the ear, as it may cause 
infections. 

2. Do not neglect earaches or ear discharge.
• Ear infections, if not treated, can cause hearing 

loss. Consult your ENT doctor immediately if you 
have any of the following symptoms: Ear pain, Fluid 
in the ear, Itching sensation, and Ringing in the ear.

• Wear a helmet to avoid injuries to your head and 
ears. Road Traffic Accidents may damage hearing. 
Any injuries to the head may also cause    hearing 
loss. 

3. Be aware of sources of noise.
• Protect your ears from the sounds of gunfire, 

firecrackers, very loud music, and overexposure to 
loud noises. 

• If your job requires you to work in a noisy situation 
(saw-mills, road construction, printing works, 
factories, etc.), wear hearing protective devices 
such as ear muffs or ear plugs, in order to protect 
your hearing. Your audiologist will be able to 
help you select an appropriate hearing protective 
device. 

4. Do not take medicines indiscriminately.
• Certain antibiotics (like streptomycin, kanamycin, 

and gentamycin and aspirin) may cause hearing 
loss. If you have to take any of these drugs for a 
prolonged duration, have your hearing evaluated 

periodically. If you think your hearing is being 
affected, talk to your doctor. 

5. Discourage marriage between close relatives
• Consanguineous marriages, or marriages among 

blood relatives, increase the chances of children 
being born with hearing loss.

6. Take good care of health during pregnancy. 
• Infections such as measles, mumps, syphilis, and 

rubella during pregnancy may damage the unborn 
child’s hearing. 

• Exposure to radiation / X-rays, drug intake during 
pregnancy, falls and injuries can also affect the 
child’s hearing. 

7. Prevent ear infection. 
• While feeding your baby, hold him/her in a slanting 

position. This can prevent the baby from having ear 
infections.

• Do not pour hot oil or any other liquids into the ear, 
as it may result in pain and ear discharge. If you 
swim or dive, use ear plugs to keep the water from 
entering your ears. 

• Dirty water in the ear might also cause infections. 

• While blowing your nose, do so gently and from 
both nostrils. Otherwise, fluids from the nose may 
be forced into the middle part of the ear, thus 
causing infections.

8. Get immunizations done on time. 
• Diseases like mumps, measles, rubella, 

encephalitis, meningitis, typhoid, etc. may affect 
hearing. As far as possible, prevent these diseases 
and get children vaccinated on time. 

• If you get these diseases, you must get advice 
from a qualified audiologist.       

Special Education Committee
In our next instalment, we will take a look at support 
services for deaf and hard of hearing individuals 
available in Trinidad and Tobago.
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District Executive 
Members 2018/2019

CARONI

CHAIRMAN Nirmala 
Chinebas-Dindial

Upper 
Carapichaima 
Presbyterian

VICE CHAIRMAN Neil Naidoo Phoenix Park 
Government 

SECRETARY Sue-Anne 
Marchan

Caparo R.C.

ASSISTANT 
SECRETARY

Nichole Marchan-
Melhem

Holy Faith 
Convent, 
Couva

TREASURER Petra Thirbenny-
Heera

Chaguanas 
R.C. 

NORTH EASTERN  

CHAIRMAN Natasha Baran-
Ramtahal

Sangre Grande   

VICE CHAIRMAN Tessa Dasent Sans Souci 
R.C.

SECRETARY Rakesh Babwah Sangre Grande 
Hindu

ASSISTANT 
SECRETARY

Josephine Ruth 
Dial 

Guaico 
Presbyterian 

TREASURER Patsy Mathison-
Thomas

Valencia R.C./
Government 

PORT OF SPAIN 

CHAIRMAN Steve Regis Queen’s Royal 
College

VICE CHAIRMAN Mashama 
Thompson 

La Seiva R.C.

SECRETARY Marsha Ayoung CCLCS
ASSISTANT 
SECRETARY

Janice Eastmond Diego Martin 
Girls’ R.C.

TREASURER Allison Comissiong Ascension 
A.C.

ST. GEORGE EAST   

CHAIRMAN Armedia Douglas-
Adams

Arima Girls’ 
Government 

VICE CHAIRMAN Kofi Applewhite Barataria 
South 
Secondary 

SECRETARY Roxane Romeo Aranquez 
North 
Secondary 

ASSISTANT 
SECRETARY

Joan Paponette Mt. Lambert 
R.C.

TREASURER Kerin Greene Holy Saviour/
Curepe A.C.

ST. PATRICK 

CHAIRMAN Martin Lum Kin Granville R.C.
VICE CHAIRMAN Selby Whiteman Santa Flora 

A.C.
SECRETARY Indira S. Rajgobin South 

Oropouch 
Government 

ASSISTANT 
SECRETARY

Andrea 
Cruickshank

Buenos Ayres 
Government 

TREASURER Waveney Burnette St. Dominic’s/
Penal R.C. 

SOUTH EASTERN 

CHAIRMAN Zico Quash New Grant 
A.C. 

VICE CHAIRMAN Aneesah 
Mohammed 

Princes Town 
Presbyterian 
#2

SECRETARY Jody Madho CCLCS
ASSISTANT 
SECRETARY

Sandra Lucas New Grant 
A.C.

TREASURER Dillon Harracksingh Moruga 
Secondary 

TOBAGO  

CHAIRMAN Bradon Roberts Black Rock 
Government 

VICE CHAIRMAN Steve Peterkin Signal Hill 
Government 

SECRETARY Petrena John-Kerr Pembroke 
A.C.

ASSISTANT 
SECRETARY

Shinelle Guy Goodwood 
Secondary 

TREASURER Kenrick Noel Mason Hall 
Secondary 

VICTORIA 

CHAIRMAN Gregory Subero Tabaquite 
R.C.

VICE CHAIRMAN Beville Jagroop San 
Fernando 
Boys’ R.C.

SECRETARY Vanessa Ottley St. Joseph’s 
Convent, 
San/F’do

ASSISTANT 
SECRETARY

Carol Roopchand Marabella 
Government 

TREASURER Troy Sealy Coffee Boys’ 
A.C.
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They asked what would you like to be,
I said I want to be someone influential
someone who sees people’s potential.
I want to change lives
teach females what is required to become future wives
I want to embrace them and teach them their worth.
Let them know they can get past their youthful pains
and hurt.
They asked what would you like to be
I said I want to be one of those people who is
passionate about their jobs and not just a salary.
I want to be impactful,
I want to be purposeful.
I want to give hope
and express words that would prevent boys and girls
from hanging themselves on a rope.
They asked me what would I like to be
I said I want to be extraordinary
I want to be an exemplary
I want to bring illiterate to literate
I want to move children from the status of cast out to
stand out.
I want to pull out the genius that’s in every boy and girl
And give them keys to unlock doors in this cruel world
I want to be the cause of the magic
that educates and cause every hidden talent to be
reached.
And create opportunities for life skills to be preached
I want to help children love each other in spite of racial
I want to help children love each other in spite of racial
and economical differences.
I want them to see themselves through different
lenses.
I want to be the reason why nothing became
something
I want to be a mentor, mother, father, sister, brother,
counsellor, motivator, protector and preacher
No I am not confused;They all spell TEACHER.
THAT WHO I AM AND NOTHING OTHER

By Sumer Edwards-Williams

Welcome class to a new school term!
What’s that? You don’t have a pen? where are your
tools to learn.
What’s your name child?
What’s that? You don’t know?
What do you mean you don’t have a birthpaperto
show?
Less than 30% at SEA
but expectations are high just pass your SBA.
Ok take these notes...Oh wait there is no markers to
write with.
Hey HOD any available resources to teach with?
Comply then complain that’s what they say
Just make sure they are ready come exam time in May
Miss/Sir can you give me money for lunch
Mummy didn’t come home after daddy give her that
punch
I’m not sure where Daddy is and I have to take care of
the little ones
Yes miss that’s why I started using the guns
Attention teachers you must do better
with little or no resources you can do better
Too many holidays you get
Yes...I will repeat that Too many holidays you get
And 100 percent passes is your target
Why do you complain?
You are paid but underpaid yes
With little to work with and plenty stress
Stay silent and work with what you have
Stay silent and work with what you have
It’s the passion and not the resources you must have.
Make it work....Make it work
This is your job this is no joke
Are you a magician or a teacher?
Some say you are the latter
But when you sign that daily register
Soooo Magician or teacher?
With limited resources You turn one into two...
Under your circumstances and your
performance...Shoot I’d say you are the two.

By Sumer Edwards-Williams

Sumer Edwards-Williams; Life coach, Motivational Speaker, Speech Writer, 
Poet, Author and Educator.  A very passionate teacher with a desire to 
change lives where ever I go. I am the CEO, and Founder of the SHE 

Foundation of Trinidad and Tobago with an aim to become an international 
sisterhood that functions as a support system to females worldwide. 

Currently teaching at Diego Martin North Secondary School
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(In this issue of the TUTOR we look at High Blood Pressure (Hypertension), its effects and how it can be controlled.  Except was taken 
from Texas Heart Institute www.texasheart.org/heart-health/heart-information-center/topics/high-blood-pressure-hypertension/ )

HYPTENSION – THE SILENT KILLERHYPTENSION – THE SILENT KILLER

High blood pressure  is a common condition in which 
the long-term force of the  blood  against your artery 
walls is high enough that it may eventually cause health 
problems, such as heart disease.

There are four major ways in which High Blood Pressure 
can affect you:

• It hardens the arteries. Pressure inside your arteries 
can cause the muscles that line the walls of the 
arteries to thicken, thus narrowing the passage. 
A  heart attack  or  stroke  can occur if a blood clot 
blocks blood flow to your heart or brain.

• Enlarges the heart.  High blood pressure increases 
the amount of work for your heart. Like any heavily 
exercised muscle in your body, your heart grows 
bigger (enlarges) to handle the extra workload. The 
bigger your heart is, the more it demands oxygen-
rich blood but the less able it is to maintain proper 
blood flow. As a result, you feel weak and tired and 
are not able to exercise or perform physical activities. 
Without treatment, your  heart failure  will only get 
worse.

• Causes kidney damage.  Prolonged high blood 
pressure can damage your kidneys if their blood 
supply is affected.

 
• Affects eyesight.  If you have diabetes, high blood 

pressure can cause the tiny capillaries in the retina of 
your eye to bleed. This condition, called retinopathy, 
can lead to blindness.

What causes high blood pressure?

Most of all high blood pressure cases are what is 
called  primary or  essential hypertension. That means 
that the real cause of the high blood pressure is not 
known, but a number of factors contribute. You are at 
increased risk if you:

• Have a family history of high blood pressure.
• Are a man, but women are at an increased risk after 

age 55.
• Are older than 60. Blood vessels become more 

brittle with age and are not as flexible.

• Face high levels of stress. In some studies, stress, 
anger, hostility, and other personality traits have been 
shown to lead to high blood pressure.

• Are overweight or obese.
• Use of tobacco products. Smoking damages your 

blood vessels.
• Use oral contraceptives. Women who smoke and 

use oral contraceptives greatly increase their risk.
• Eat a diet high in saturated fat.
• Eat a diet high in salt (sodium).
• Drink more than a moderate amount of alcohol.  
• Are physically inactive.
• Have diabetes.

Researchers have also found a gene that appears to be 
linked to high blood pressure. If you have the gene, you 
are more likely to develop high blood pressure, so you 
should monitor your blood pressure and eliminate as 
many of the other risk factors as you can.

The remaining patients with high blood pressure have 
what is called secondary hypertension which means the 
high blood pressure is the result of another condition 
or illness. Many cases of secondary hypertension are 
caused by kidney disorders. Other conditions that can 
cause secondary hypertension are:

• Problems with the parathyroid gland.
• Acromegaly, which is a condition where the pituitary 

gland makes too much growth hormone.
• Tumors in the adrenal or pituitary glands.
• Reactions to medicines for other medical problems.
• Pregnancy.

How high is high?

According to guidelines from the American Heart 
Association (AHA) and the American College of 
Cardiology (ACC), a reading below 120/80 mm Hg is 
classified as normal blood pressure. Those with a blood 
pressure reading anywhere from 120/79 up to 129/79 
are classified within a category called elevated blood 
pressure. Hypertension is defined as a reading of 130/80 
or higher.

The classification chart is based on adults, aged 18 and 
older, who are not taking high blood pressure medicines 
and who are not acutely ill. If systolic and diastolic 
measurements fall into different categories, the higher 
category should be used to classify the person’s blood 
pressure status.

If your blood pressure is extremely high, there may be 
certain symptoms to look out for, including:

 1. Severe headache
 2. Fatigue or confusion
 3. Vision problems
 4. Chest pain
 5. Difficulty breathing
 6. Irregular heartbeat
 7. Blood in the urine
 8. Pounding in your chest, neck, or ears

How is high blood pressure treated?

The first course of action involves lifestyle changes, 
especially for people with elevated blood pressure.

• Start eating a low-fat and low-salt diet
• Lose weight, if you need to
• Begin a regular exercise program
• Learn to manage stress
• If you smoke, quit
• Control obstructive sleep apnea (OSA), if you have it. 

Many patients who get their OSA under control see 
improvements in their blood pressure.
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Article Content

Your submission should:
1. Not be time sensitive, given the quarterly nature of the TUTOR.

2. Be an original piece, with appropriate credit where reference to published 
works has been used.

3. Be no less than 250 words, but no more than 750 words.

4. Address educational issues, health and well-being or financial literacy matters.

5. Your contribution may be submitted in the form of:
 a. An article
 b. Letter to the editor
 c. Poem
 d. Photo Essay

6. Contain your legal name if you are writing a letter to the Editor. You may 
request that a pseudonym be used for publication. However, unless you 
submit you legal name and address, we will be unable to publish your 
contribution.

7. Pay careful attention to grammar, spelling and sentence structure. As 
teachers, our readers are very quick to point out grammatical errors.

Style
• Font: San serif such as Tahoma, Verdana or Century Gothic
• Spacing: 1.15
• Orientation: fully justified

Submissions
1. All submissions must be forwarded via email, as an attachment to the email.

2. Pictures should be forwarded separately, preferably in jpeg format.

Article Submission Guidelines for the TUTOR
The TUTOR is a quarterly newsletter produced by the Trinidad and Tobago Unified 
Teachers’ Association as a benefit to our members. This newsletter addresses 
issues in education that may impact on the quality of education service delivery, as 
well as, on our members in the performance of their duty. We welcome contributions 

that interrogate these issues, celebrate teachers and schools, provide advice 
on pedagogical practices and health and well-being, as well as photographs of 
events.Please thoroughly read and follow the guidelines for submission of articles. 
Articles must satisfy these guidelines in order to be published.

If you have any questions regarding these guidelines, please contact us at ero2.ttuta@gmail.com.

The TUTOR reserves the right to not publish any submissions which it deems to be not in-keeping with these guidelines or inappropriate in any way.

Articles should be sent to: ero2.ttuta@gmail.com
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August Holidays Word Scrambler

SODUKU

Your word: KEABSR

Test your skill by making as 
much word possible with 
the letters KEABSR.  Your 
words should be no less 
than three (3) letters. Plurals 
and multiples forms of the 
same verb are acceptable.

Maze
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Obituaries
NAME OF DECEASED TEACHER       DATE OF  SCHOOL      

      DEATH 

MAHADEO-GOPAUL, LILLAWATI 18/03/07 RETIREE - CAP-DE-VILLE GOVERNMENT PRIMARY
JODHAN, ARNOLD JEEWAN 18/03/04 TORRIB TRACE PRESBYTERIAN
LORD, PATRICIA 18/03/24 RETIREE - MAYO RC
CLEMENT, LESLIE ERIC 18/03/29 BON AIR SECONDARY SCHOOL
KHAN, SAHEED 18/03/28 RETIREE - BICHE RC PRIMARY
DOOLAM, DESMOND 18/04/25 RETIREE - ARANGUEZ NORTH SECONDARY SCHOOL 
SOOKRAM, EDWIN 18/03/26 RETIREE - SCHOOL SUPERVISOR
ARCHER, JENNY ANN MARIE 18/01/14 ST. CATHERINE GIRLS’ ANGLICAN
MAHADEO, KALLIAN 18/04/28 RETIREE - SAN JUAN PRESBYTERIAN SCHOOL
CUMBERBATCH, KATHLEEN BOLAND 18/05/06 RETIREE - ST. FRANCOIS GIRLS’ COLLEGE
SEMURATH, PATRICIA 18/04/09 RETIREE - DINSLEY TRINCITY GOV’T PRIMARY SCHOOL
FLETCHER, ANN MARIE 18/01/01 FYZABAD SECONDARY SCHOOL
JAGROO, FRANK R. 18/03/13 RETIREE - ST. MICHAEL’S ANGLICAN PRIMARY
INDARSINGH, DENISE ANDREA 18/04/12 PLEASANTVILLE SECONDARY
MATTHEWS, CHARLES NORRIS 18/07/07 RETIREE - CHAGUANAS NORTH SECONDARY SCHOOL
SAMAROO, BUDDHU 18/04/07 RETIREE - EL DORADO NORTH HINDU (SDMS)
SINGH, PRAIMATTEE 18/07/02 RETIREE - FIVE RIVERS HINDU SCHOOL
RAMBHAJAN, BASDEO 17/10/17 RETIREE - LENDORE HINDU SCHOOL
RAMCHARAN, URSULA 17/05/25 RETIREE - CHAGUANAS GOVERNMENT PRIMARY
RAMDIAL, GEORGE 16/12/09 RETIREE- SAN FERNANDO GOVERNMENT SECONDARY
RAMJATTAN, HORATIUS 17/12/18 RETIREE- MC BEAN PRESBYTERIAN
RAMJATTAN, HORATIUS 17/12/18 RETIREE- MC BEAN PRESBYTERIAN
RAMJIT, CLIFFORD 18/01/08 RETIREE- CARAPICHAIMA ANGLICAN PIMARY
RAMLAL, UTRA 18/02/19 RETIREE- FATIMA COLEGE
SANKAR, SURENDRANATH 17/03/21 RETIREE- MARABELLA NORTH SECONDARY
SATRAM, ROBERT BOBBY 18/03/08 RETIREE- WARRENVILLE PRESBYTERIAN PRIMARY
SAUNDERS, CAROL MARY 15/01/06 RETIREE - PROVIDENCE GIRLS’ CATHOLIC SCHOOL
SELMAN, CHERYL 18/01/01 RETIREE- ST. FINBAR GIRL’S RC SCHOOL
SHEPHERD, WILBERFORCE 17/03/13 RETIREE- SANGRE GRANDE SECONDARY
SIEURAJ, ROY RAMSAWAK 16/12/09 RETIREE- HAPPY HILL HINDU SCHOOL
SMITH HAYES, LYRIS 16/12/09 RETIREE- MATURA GOVERNMENT PRIMARY
SOOKDEO, BRIDGLAL 18/01/16 RETIREE- JOHN S DONALDSON TECH INSTITUTE
SOOKDEO, MAGGIE MARY ANN 16/04/03 RETIREE - ROCK RIVER RC SCHOOL
ST. BERNARD, CLEVELIN 17/10/20 GOOD SHEPHERD (TUNAPUNA ANGLICAN)
ST. JOHN, EDEN ELIZABETH 18/03/18 RETIREE- SAN FERNANDO EAST SECONDARY
STEWART, WAYNE HADYN 17/10/23 RETIREE - NORTH TRACE GOVERNMENT PRIMARY
THOMAS-CLARKE, JANE 17/11/16 RETIREE- ANSTEY MEMORIAL GIRLS’  ANGLICAN
THOMAS-HUNTE, EARTHA 18/01/28 LA ROMAINE SECONDARY
TROTMAN, ENID 18/03/04 RETIREE- MON REPOS RC SCHOOL
WILSON, ACTON 17/06/04 FIFTH COMPANY BAPTIST PRIMARY SCHOOL
XAVIER, YODHA FRANCES 17/11/04 SANTA CRUZ RC SCHOOL

NAMES FOR CHEQUES
TO BE SOON STALE DATED

The TUTOR would like to inform persons 
whose names appear on this list that their 

UNIMED cheques at TTUTA’s Head Office are 
close to expiration.   Please make every effort 

to collect before such time.  Thank You 

Ali-Baksh Tariq Maharaj Haimraj

Ali-John Sharon Manjoo Pamela

Ali-Tuitt Katrina Maraj Lilla

Andrews Andy Kurt Matamoro Tessa

Cooper Allison Tamara  Mendoza Lisa

Cooper Gail Messiah Marcia

De Leon Ellen Messiah Marcia

Deodath Persad Rajandai Mohammed Alisa (2)

Dodds Hazel Mohammed Ameeral

Gaskin Horace Clarence Mohammed Ramdaye

Grant-Williams Tamara Mohammed Shameda

Hart Stacy Phillip Stacy (2)

Jitta Yurani Poon Corneal

Johnson Lunar (2) Preetam Nirmala

Joseph-Arrindell Margaret Seemungal Kevin

Kanhai Cheryl Sookhan Deomatie

Kawal Kaveena Walker Iyola

Lalla-Ramsammy Vidyawatee Williams Karen Rose

Wynn-Whiteman Carol

The TUTOR would like to extend its condolences to  
members who recently suffered the loss of a loved one.  
At this time let us remember Mr. John Patterson, 
Chairman of TTUTA’s Tertiary Education Committee 
on the loss of his mother.  May beauty live in your 
memories and bring you peace. 

 “Truly, it is in darkness that one finds the 

light, so when we are in sorrow, then this 

light is nearest of all to us.” 
 

-Meister Eckhart 
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Please remember to attach a comprehensive portfolio which 
includes details of the nominee’s contributions/major 
achievments.  Please contact Head Office for further guidance 
if required.

GUIDELINES
(A) Nominees shall:

(1) Be financial members of the Trinidad and Tobago Unified Teachers’
Association for at least two (2) yrs.

(2) Be teachers at ECCE, primary, secondary or tertiary levels.
(3) Be teachers with no less than five (5) yrs of service.
(4) Be teachers practicing in the school/schools during the period under review.
(5) Have given outstanding service in:

(a) Association Activities
(b) Education
(c) Sports
(d) Culture
(e) Community Service/National Development

(B) The review period for which activities will 
be considered is two (2) years.

(C) Nominations may be submitted by
the following groups:
Staff of the School    TTUTA Districts 
Colleagues in TTUTA  Community Group

Schools’ PTA Professional Association

(D) The completed nomination forms
must be returned to any of TTUTA’S offices.

Nomination Forms will be avalable at all schools and TTUTA offices.
LATE NOMINATIONS WILL NOT BE ENTERTAINED.

PR
IZ

ES • $10,000
• 1 Computer
• $10,000 for winner’s school
• Personal Trophy
• A Challenge Trophy

Finalists will receive substantial cash prizes

CASH

Printed by: Eniath’s Printing Co. Ltd.

The Trinidad and Tobago Unified Teacher’ Association invites 
nominations for the Frank B. Seepersad Memorial Teacher of the Year 
Award.  The following guidelines will assist individuals/groups who are 
interested in proposing nominees for consideration.

TEATEACHER OF THE CHER OF THE YEAR AYEAR AWARD 

Frank B. Seepersad Memorial Award
Teacher of the Year Recipients

YEAR
1991

1992

1993

1994

1995

1996

1997

1998

1999

2000

2001

2002

2003

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

2014

2015

2016

RECIPIENT
Alan Simpson

Daniel Kumar

Theordor Findlay

Nyron Doolan

Keith Sankar

Ann Marie Anthony-Darneaud

No Recipient

Alan S. Noreiga

Indra Ramsingh-Geoffroy

Sugandaye Badan-Singh

Sister Annetta Juliana Alexander

Eugene Norville

Cheryl Uzoruo

Kamla Mungal

Phillip Rochford

Nicolas Cooper-Neaves

Terrence Caesar

Martin Lum Kin

Davanand Sinanan

Isabel Burris-Paul

Allison Poon-Wildermuth

Navin Harry

Hamzad Mohammed

No Recipient

No Recipient

No Recipient

SCHOOL (AT TIME OF AWARD)
St. Francis R.C.

Kanhai Presbyterian

Belmonth Junior Secondary

Waterloo Presbyterian

Siparia Union Presbyterian

Chaguanas Senior Comprehensive

-

Fyzabad Anglican Secondary

San Fernando Secondary Comprehensive

Ramai Trace Hindy Primary

Sacred Heath Girls’ RC

Pleasantville Senior Comprehensive

Goodwood High School

Mount D’or Government Primary

Lambeay A.C

St. Madeline Secondary

La Veronica R.C.

Granville R.C.

Penal Secondary

Parlatuvier A.C.

Fatima College

Caparo R.C.

San Fernando ASJA

-

-

-

The Frank B. Seepersad Memorial Teacher 
of the Year Award is an annual prestigious 
one which recognizes teachers’ sterling 

contributions to the profession and to 
promoting the cause of education.
While the 2018 award is well on its way, the 

TUTOR encourages our members to start 
indentifying colleagues who are worthy of 
this recognition.  See details of this award.
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