




 THE PRESIDENT'S MESSAGE 
 

 The exigencies of the Covid 19 pandemic have caused 
us to adapt to new circumstances and realities. For many 
of us as educators, our emotions have run the gamut of 
fear and trepidation, to worry, to frustration and anxiety. 
While  some  of  us  have  adapted  to new realities and 
behaviours, some of us are still trying to cope. Through it 
all, TTUTA has continued with its high levels of service to 
members. Although some may say, ‘TTUTA not visible’, we 
have  continued  to  work  tirelessly  to  ensure  that 
members’ needs have been met.  

 

 This digital edition of the TUTOR is designed to inform 
members of what the union has been involved in, as well 
as  to  apprise  members  of  upcoming  events.   As the 
Association develops its in-house capacity to engage in 
digital communication, it is anticipated that there would 
be a number of initiatives for members to participate in 
the activities of TTUTA.  

 

 During  these trying  times, we are called to keep the 
education system afloat. However, this must not be done 
at the expense of our mental, emotional, or physical 
health.    Lending   prayerful   or   tangible   support   to  
educators is more beneficial and therapeutic at this time 
than ill-conceived perspectives. TTUTA will continue to 
represent  educators  fearlessly  and  will  continue  to  
advocate  that  the  state  do  what is necessary to build 
resilience  into all  levels  of  our  education  system, to 
ensure that all students have continuous access to quality 
public education. 

“D 
uring these trying times, we 

are called to keep the educa-

tion system afloat. However, 

this must not be done at the expense of 

our mental, emotional, or physical 

health.”  

Ms Antonia Tekah-De Freitas — TTUTA President 

TTUTA has been representing its members and having our voices heard,  in the print media, radio, and social media. 



 I had attended a couple Study Circle sessions in the Tobago District with 
the newly  minted  District  Coordinator  but this was short-lived as she 
emigrated from the country shortly thereafter.  For an extended period of 
time, the District Chairman, Mr. Bradon Roberts, implored the members of 
the Tobago District to initiate a Study Circle, and he continued to do so 
even after he was elected as Tobago Officer (I am sure he got some grey 
hairs from it).  Finally, on Thursday 9th July 2020, the dream materialised 
and  the  Tobago  District  commenced  a Study  Circle  of  eighteen (18) 
participants  under the tutelage of Ms. Patricia Villafana, National Study 
Circle Coordinator.   Our sessions were regularly attended by the likes of 
Mr. Marlon Seales,  Ms. Kyrla Robertson-Thomas,  Ms. Kady Beckles  and 
Mr. Kerry Broomes.  Every session was an informative, yet enjoyable one. 

 Despite the arduous requirements of online teaching, most members 
persevered  and  dedicated  Tuesday  and  Thursday of each week until 
February 23rd, 2021 (T&TUTA history books may record us as the longest 
circle ever).  While a few conceded defeat, the majority of us endured to the 
end and did not regret it.  We regularly went beyond our 4:00p.m. to 

6:00p.m. stipulated time frame as the discussions were engaging.  We studied a range of topics and their relations 
to the teaching profession.  These included: Occupational Safety and Health, Stress, Structure and Authority of 
T&TUTA, Code of Ethics (T&TUTA), Code of Conduct, Children’s Authority, Education Act, Leave Entitlement, and 
Sexual Offences Act.  The case studies caused us to cudgel our brains as they were not always as straightforward as 
we initially thought and resulted in many eye-opening discussions.  The varying lenses through which the same 
topic was seen never ceased to amaze me. 

I  will  encourage  all   members  of  the  teaching  profession  to ensure  that  you  participate  in a Study Circle 
cycle.  The wealth of knowledge that you will attain during these sessions is incomparable and will assist you in the 
performance of your daily duties.  I possess no regrets regarding the several hours sacrificed for these sessions. 

Petrena G. John-Kerr 

Tobago District Chairman  

“I  will encourage all 

members of the 

teaching profession to ensure 

that you participate in a Study 

Circle cycle.  The wealth of 

knowledge that you will attain  

during   these   sessions   is      

incomparable and will assist 

you in the performance of your 

daily duties.”  

I must  admit,  initially  I was  not enthused about the idea of sitting at my 
computer listening to someone talk to me for two hours. However, knowing that 
the information  would  be  beneficial, I hesitantly joined TTUTA’s Study Circle. 
After the first session which dealt with self-care and maintaining balance while 
teaching   online,   I  was  captivated.     I  felt  like  my  emotional   needs  were  
important.  I remember driving home after running errands and having to log in 
because  I  was  hooked.   The information gleaned, especially while analysing 
scenarios  has  built  my confidence and guides me in my decision-making as a 
recently appointed Principal.  I am also ecstatic about colleagues who are now a 
resource/support group.  Our facilitator, Ms Villafana is a wealth of knowledge 
and the methods she uses to share it reflects her infectious passion and love she 
has  for  this  great  union.  I must express my gratitude to her and her team for 
affording me this privilege of expanding my horizons.  Natalie Massenet wrote, 
“In order to stay relevant, you must stay open to new trends and keep educating 
yourself. You must keep evolving.”  As circlers we will keep evolving.  

Cindy Willams-Lorde 

“I  was captivated. 

I felt like my 

emotional  needs  were 

important.   I  am  also  

ecstatic about colleagues 

who are now a resource/

support  group.   I must 

express my gratitude ... for 

expanding my horizons.  



 It is imperative that  Union Officials and members alike 
maintain sound thought processes especially in these times of 
uncertainties. There is no greater time than now for us to be 
fully acquainted with the various regulations governing our 
profession. 

 It is no secret that the added challenges are impacting our 
emotional wellbeing, as we are indeed human. Aligning with  
the  regulations  and  set principles  allows  for  a  foundation 
upon which to base our actions. We are in a service industry 
which  heavily  depends  on  interaction  with  several  stake-
holders.  It is  therefore  vital to be  emotionally  stable  and  
understanding of the actions and thought processes of those 
we interact with (Emotional Intelligence). 

 There are several stress factors affecting members, and if 
members  are  not  able  to  appropriately  identify with their 
issues and the sources of those issues, it will further serve to 
frustrate the member.   All  matters  that are  reported to the 
Association would be pinned down and tackled at the source. 
We need to be vigilant.  

 There are no new agreed upon policies for teaching and 
learning in the virtual environment. However, members are 
asked to do their best, within their remit, to promote the cause 
of education. Strategizing must be done to identify our goals 
and how we are going to realistically achieve them. Although 

many (stakeholders) are finding it difficult to adapt to the change, we cannot realistically transfer wholesale what 
we have been doing face-to-face to the virtual environment. Strategize and work with a plan. We will also need to 
reassess as we go along. 

      Treatment of Issues 
 Members have had many long-standing issues with the Division of Education Innovation and Energy in addition 
to current issues added as we go along. To address these issues the Tobago Officer has been operating through the 
building of effective relationships. Thankfully, the current Administrator  shares  that  stance  and has been 
making steps towards enhancing the working environment that affords improvement to the way in which matters 
are treated. Several of these long-standing individual matters have since been resolved while others are on the 
brink of being resolved. 

There are matters affecting various groups of teachers, curriculum officers, guidance officers and supervisors that 
are also being addressed (some already partially resolved and 
awaiting arrears).  

The long-standing  issue of increments  facing  the UTT graduates 
from 2011 to 2014 is one such matter that is partially resolved. 
After several submissions by the Association for redress, we have 
finally reached a resolution where  the first  tranche of  teachers  
would have received  outstanding  increments  come May salaries. 
Work continues to get the others processed.      

 [Continued on Page 6] 

 

“T  
he main issue that affects our 

members is the efficiency of 

the Teaching Service Commissions 

and the approvals of appointments, 

both acting and permanent.“ 

Bradon Roberts—TOBAGO OFFICER 



                                      [Continued from page 5] 

The main issue that affects our members is the efficiency of the Teaching Service Commissions and the approvals 
of appointments, both acting and permanent. Matters related to the TSC have been causing great distress to our 
members  as  some have been  waiting several years for approvals. A meeting was held with the TSC where this 
displeasure was voiced. It was asked by the TSC of the Tobago Officer to prepare a list of all persons in Tobago 
awaiting appointments as they have acknowledged that there is a backlog and a system needs to be put in place to 
appropriately treat with. That list was prepared and sent to the Division for reconciliation and subsequently sent 
to the TSC. We look forward to greater efficiencies as we go forward. 

There is still a lot to be done. They will get done.   

Going Forward, members are encouraged to be attentive to their issues. You are invited to bring those issues to 
the Association as it is our  duty to adequately  represent  all our  members on the  issues  they face.  You may be 
required, initially, to make the first interaction with the Division to have the issue resolved. However, the Tobago 
Officer remains committed to the task. Building effective relationships also includes one with the membership.  

Members, you have done well so far. We remain positive. We continue to remain calm in thought.  

We continue to learn.   OUR UNION MAKES US STRONG!!!! 

TTUTA WOULD LIKE TO SAY 

TO ALL THE DISTRICTS AND INDIVIDUALS WHO GAVE 

OF THEIR TIME AND CONTRIBUTED ITEMS TO THE RELIEF EFFORT 

FOR OUR FELLOW TEACHERS IN  

ST VINCENT AND THE GRENADINES. 



 During the month of March, members of the CUT executive met 
with the Human Resources Development Unit of CARICOM to discuss 
the Teaching Standards in the CARICOM Region.  While we are not 
yet privy to the official outcomes of these discussions, it is incum-
bent on us to make the membership aware of these Standards which 
are likely to influence decision-making at the level of the Ministry of 
Education which will eventually filter down to the level of the class-
room.  So, what are these teaching standards? 

 CARICOM describes the document as “an aspirational collection of 
statements of performances and value expectations for members of 
the teaching profession in the CARICOM region” that is based on the 
following principles: 

  1.   Teaching as a developmental profession that occurs within communities of practice 
  2.   Career progression found by competency, knowledge, attitude, and feedback 
  3.   Leadership development begins at career inception and continues throughout 
  4.   Mentoring of scholastic leadership by teacher educators 
  5.   Accountability and transparency 

You can learn more about the standards by visiting https://caricom.org/documents/caricom-standards-for-
teachers-educational-leaders-and-teacher-educators/.  

Picture Courtesy Caricom.org 

Congratulations are in order!   At  the last executive meeting of the Caribbean 
Union of Teachers (CUT), Mrs. Antonia Tekah DeFreitas, President of the Trinidad 
and  Tobago  Unified  Teachers’ Association was appointed to serve as 3rd Vice 
President of the Caribbean Union of Teachers with effect from January 2021. Ms. 
DeFrietas will serve in this capacity until the 40th Biennial Conference carded to 
take place later this year.  The TUTOR wishes her the best knowing that she will 
advocate in the interests of educators on this regional forum.  

Who Am I & How Did I Get Here? 
~ By Barry Joel Desaine ~ 
 
Who am I? 

I am a Christian, a husband, a father, a son, 
I'm a teacher, a pupil, a writer, a musician, 
A leader, a servant, a follower, a worshipper. 
I have many different hats to wear 
But none explains how I got here. 
 

So How did I get here? 

I am a product of God's creation, 
A citizen of a twin-island nation, 
A child of godly reproduction, 
A graduate of a system of education. 

As a babe, at church I was dedicated 
And by seven, I was converted. 
In my teen years, the Lord was not deserted, 
For unto Him I was consecrated. 
 
In adulthood, I was a hardworking banker, 
A computer systems operator, 
An apprentice to an administrator, 
A worker in the private sector. 
  
My past is filled with experience 
By divine grace and not coincidence, 
For I am not here by accident 
But I am destined for God's benevolence! 

https://caricom.org/documents/caricom-standards-for-teachers-educational-leaders-and-teacher-educators/
https://caricom.org/documents/caricom-standards-for-teachers-educational-leaders-and-teacher-educators/


 In  the  period  leading  up  to  the  1970s,  four  unions  were  legally  allowed  to  represent  teachers. This led to 
inefficient  representation.   Teachers  were  dissatisfied  with  this  situation  and   in   their   search   for   proper  
representation  were  called  to  a  meeting by the late Frank B. Seepersad on 31st    March 1979.     This historic 
meeting  led to  the  formation  of  TTUTA.   Our vision then, was a single autonomous professional association  to 
represent all teachers. The emphasis was on a professional body with the trade union clout.  

 The   establishment   of  a teacher’s centre was in keeping with 
that vision. The centre was to be an institution that  provided  the  
environment, both in terms of space and academia for the teacher’s 
growth.   It  would  be  a place where pedagogical skills would be 
nurtured; a place where teachers  would  create  and      establish 
teaching and learning materials  to   assist    them  in  discharging  
their  responsibilities as educators. It was to be a space where the 
ambience  would be  such  that  teachers   could   recreate   while  
discussing educational issues. 

 With our vision in mind,  we  identified  a suitable parcel of land 
in Carlsen Field and wrote to the Minister of Agriculture at the time, 
for the grant  of  a  lease  for  the  land.  Incidentally,  that  Minister   
of  Agriculture is now the present Prime Minister: The Honourable 
Dr. Keith Rowley.  

Today,  I  am proud to have been part of that vision that has been 
forty-two  years in the making. At the  time,  I   was  only  TTUTA’s 
second President with as clear a vision  as the thousands of teachers 
who marched to make our  union a  reality  and   who  depended on 
the union’s leaders to show the way. My vision has not  dimmed,  in  
spite  of   the  different roads I have been called upon to travel.  As 
we said then; as we say now;  as  we will say forever: “A teacher is a 
teacher”. It is with the greatest pride that this teacher  witnesses  
the manifestation of the long-held dream of the teachers of Trinidad  
and  Tobago:  to  have  their  own home.    It   gives   me   the greatest   
pleasure  to  congratulate  the  teachers  of  this country and the 
leaders of TTUTA over the years who kept the dream alive for us all. 



This column seeks to provide members with updates on 
some  of  the  issues  that  arose as the National Officers 
engaged stakeholders and members. 
 
Town Hall Meetings-  
Over the past few months the National Officers of TTUTA 
have  been  hosting  Virtual Town Hall Meetings with 
members, on a district by district basis. This approach to 
membership   engagement   has   proven   to   be  quite  
successful.  
 
Meetings with members on the Third Schedule - 
After    many    years    of   effort,   TTUTA   obtained  
Representative Majority Union status for officers on the 
Third Schedule of the Education Act- Curriculum Officers, 
School Supervisors, Guidance Officers, Special Educators, 
School  Social  Workers  and  officers  of   DERE   and  
Education  Services. The National Officers have been 
meeting with these groups to hear their concerns, as well as 
to offer guidance on various matters. 
 
Meeting with the Teaching Service Commission - 
In the month of April the National Officers met with the 
members  of  the  Teaching Service Commission. The 
meeting was quite productive, as TTUTA has received 
commitment from the Commission to address matters such 
as  seniority  listings  for   schools   and   transfers   and  
appointments of members, among others. The Commission 
made  the  point  to  TTUTA  that  educators  need to pay 
attention to circumstances of excessive unpunctuality.  
TTUTA encourages members to be very particular in all 
matters pertaining to their jobs. 
 
Meetings with Principals - 
The National Officers held meetings with the Executives of 
both the National Primary Schools Principals Association 
(NAPSPA),  the  Association  of  Principals  of  Public  
Secondary  Schools  (APPSS)  and  the Association of 
Principals  of Assisted Secondary Schools (APASS). All 
engagements have been cordial and have yielded positive 
outcomes. Most recently, the Principals Associations have 
expressed solidarity with the position taken by TTUTA in 
terms  of  safeguarding  the  health and well-being of all 
education professionals. 

Meetings with the Chief Personnel Officer - 
The CPO has not received any instructions from the state to 
engage in collective bargaining with any union. The joint 
TTUTA/CPO Sub-Committee which has been reviewing the 
information from the Market Survey of 2020 has almost 
completed its work. The Industrial Relations Committee will 
guide the next steps. Proposals for the period 2017-2021 are 
to be developed. 
 
TTUTA has discussed with the CPO matters of- 

 Medicals for confirmation 
 

 Devolution  function  with  respect  to  Assessment  of 
Extended Sick leave for teachers in Tobago to the THA. 
 

 Job Evaluation Review 
 

 Settlement  of   Post 
Evaluation Appeals 
 

 Technical Vocational 
Teacher Training at MIC 
 

 Probationary period for 
Teachers 
 

 Occasional Leave for 
members of the Third 
Schedule  

 
Meetings with the Administrator of the Division of  
Education, Innovation and Energy - 
These meetings have continued and a number of individual 
and school matters have been resolved. 
 
Hearings of the Joint Select Committee - 
The Association made submissions to these Virtual Hearings: 
1. JSC Human Rights re: Inquiry  into  the Right to Equal 
Access  to  Education  with  Specific  Focus  on   the  Under-
achievement of Schools in the Port-of-Spain and Environs 
District    with    Respect  to   Performance   in   Terminal 
Examinations. 
 

2nd Vice President 
Kyrla  Robinson—Thomas 



 
Hearings of the Joint Select Committee - 
The Association made submissions to these Virtual Hearings: 
1. JSC  Human  Rights  re:  Inquiry  into  the  Right  to  Equal  Access  to  Education  with   Specific   Focus   on   the  
Underachievement  of  Schools  in  the  Port-of-Spain  and Environs District with Respect to Performance in Terminal 
Examinations. 

 At this hearing TTUTA posited an investigation into underachievement as a multidimensional phenomenon should 
not only investigate pupils’ performance in relation to scores made in terminal examinations, but should also inquire 
into other factors identified by research as contributory factors to underachievement. 

 The Association also asserts that while there is no fixed definition of underachievement, this must not be confused 
with the instances of low achievements of students, a circumstance which could also lead to underachievement by 
students without venturing into a broad sociological analysis of the matter,  

 TTUTA’s position is that there are three significant factors which demonstrate a positive correlation between student 
underachievement  and  these.  Firstly, the characteristics of the learner, in terms of the child’s developmental and 
behavioural states, must be examined as prime factors in student outcomes. Secondly, cultural deprivation and social 
capital are also factors which can stymie positive learning outcomes by students. Research has demonstrated that the 
home environment of students and dysfunctions in the networks which surround students, can significantly impact 
student achievement. Finally, curriculum delivery strategies, which are not based on targeting multiple intelligences 
but focus on information dissemination rather than catering to individual needs to maximise student potential, can 
inhibit student performance. 

 TTUTA  proffers  that  there  is  not  necessarily  a  correlation between the underachievement of students and the 
underachievement of schools. The Association submits that the evidence received from the Ministry of Education 
does not readily support this premise, especially as students’ scores were examined exclusively on the non-school 
factors presented above. TTUTA recommends that a systematic inquiry into students’ underachievement requires the 
use of benchmarks which are in keeping with the realities of what  is experienced in the classrooms. 

 By the same token, the Association recommends that the standards used to measure student performance to ascertain 
underachievement cannot and should not simply be extended to imply school underachievement. If there is to be an 
exploration  into  school  underachievement,  then  the appropriate research instrument and methodology must be 
utilised.  

 Additionally, the investigation into school underachievement also requires a comprehensive analysis of the physical, 
material, human and  financial resources invested into schools in Port-of-Spain and Environs. These factors must be 
examined  in the context of  a national strategy to ensure that all students achieve their full potential, through the 
provision of quality education as a public good. TTUTA wishes to state that the absence of data on these matters in 
the  public  domain  is  a  constraint  to  organisations  wishing  to  research and make suggestions to correct these 
situations experienced by students in this district. 

 
2.  JSC Social Services and Public Administration re:  Inquiry into the effects of the hybrid learning system on student 

performance. 

 At this hearing TTUTA posited the COVID-19 pandemic has drastically changed the education landscape in Trinidad 
and Tobago. Students, parents, and educators at all levels have had to make significant adaptations to the modality 
by which education is delivered and received. The paradigm shift to virtual engagement has provided Trinidad and 
Tobago  with  a number  of  opportunities  to  review  certain  aspects  of  the education system and make positive 
adjustments.  

 Concomitantly, educators, learners, and their families have been faced with 
issues which have highlighted significant inequities in the education sector. 
Disparities  in  access to devices and connectivity by students, the lack of 
substantial training for educators, limited support by the administration for 
the work of teachers, the negative impact on the mental and physical health 
of  education  professionals and learners at all levels, and constraints with 
curriculum planning and implementation in some areas, are current problems 
the Trinidad  and Tobago Unified Teachers’ Association has identified.  

 The circumstances experienced by educators, students, and parents during the 
First term of the new academic year, 2020-2021 warrant close attention by all 
stakeholders and action by the state. In keeping with its prime objective of 
promoting  the  cause  of  education,  the  Association  wishes to share its 
perspectives on the effectiveness of virtual engagement, and make particular 
recommendations for the improvement of this modality. 

President, 1st Vice President, and 

General Sec. of TTUTA  at the JSC 



 The Tobago District was determined to find an innovative avenue to ensure that this event was actualized in a 
professional manner.  The regular week-long activity was condensed into a one-day Professional Development 
seminar  under  the theme Embracing the new normal; Driven by Passion and Leading through Innovation.  All 
major stakeholders shared in this historic event by bringing greetings. Bishop Claude Berkley ably delivered a 
thought-provoking  presentation  which  encouraged  us  all to embrace the new norm and make the best of the 
opportunity  because  the world is constantly changing.  During this historic event, two groups of retirees were 
recognized, namely, 2019-2020 and 2020-2021.  Additionally, Mr. Burton Orr was honoured posthumously. Tokens 
of appreciation would be presented to all retirees as soon as it is safe to do so. Approximately 900 persons were in 
attendance; five hundred (500) persons were able to view on Zoom, one hundred (100) on Facebook and over 
three hundred (300) on YouTube. On all accounts the event was well received. 

 Ms. Bernadette Broome-Stewart   Ms. Patricia Wafe   Ms. Ora Arthur- Best   Ms. Louisa Bess Hercules 

  Ms. Mary Rogers   Ms. Marion Morrison Pitt   Mr. Gareth Gray   Ms. Maria Virgil 

  Ms. Charmaine Denoon-Cato   Ms. Gail J. Ewing   Ms. Allyson Moore- Potts Ms. Cecelia Moore 



 Ms. Elva Winchester-Romeo Ms. Maria Candia Bristol-Darlington   Ms. Arlene Alleyne-Daniel  Ms. Eileen Carrington Wallace 

  Ms. Charlyn Dianne Charles Ms. Karen Boatswain Mr. Lester Alleyne Ms. Dianne Adam-Le Cointe  

  Ms. Antonette Alfred   Ms. Ann Marie Davis Ms. Shirley Marshall- George   Mr. Lawrence Stewart 

  Mr. Bowen Jack  Ms. Sharon Martin Melville 

   

  Mr. Burton Orr 
  Posthumous Award 

The Tobago District would like to thank all who worked behind the scene and made this event a success.  A 

special thanks to the National Officers, District Officials and all who attended to celebrate with us. 





Food Nutrition and 

Health Teacher at   

Bishop’s High 

School Tobago. 

Former Dietary 

Technician,  

Community          

Nutrition Unit      

Tobago Regional 

Health Authority.   

 

The teacher which 

lead the students to: 

 

2nd place at            

Division of  Tourism 

& Transport School 

Cooking               

Competition  2013. 

 

1st Place at             

Division of             

Agriculture and 

Food production 

“Eat Local”         

Competition 2019  

Healthy eating is a way of life and it is a habit that must be 
cultivated in our people especially during this pandemic.  

Ingredients  

4 cups sifted white flour,    1 cup whole wheat flour,    ½ cup bran,    ½ cup Oats,   ¼ cup Chai seeds,   ¼ cup Flax 

seeds,   1 tsp. black seed,   2 tsp. salt,  2 tbsp. brown sugar,    1 tbsp. instant yeast,    2 cup warm milk,                  

¼ cup margarine,   ¼ cup lard,    1 tbsp. Oil 

Method  

Combine the white flour, whole wheat flour, bran, oats, chai seed, flax seed, black seed, sugar, salt 
and yeast in a large bowl. 
Add margarine and lard to the mixture and rub in with finger tips until it resembles bread crumbs. 
Create a well in the centre of the mixture and add the milk gradually mixing together to form a soft 
dough.  
Turn out onto a lightly floured surface and knead until smooth and satiny for about (10- 12 minutes)  
Place dough in a lightly greased bowl, grease the top of the dough with 1 tsp oil.   
Cover with cling wrap or a damp towel and let rise or ‘prove’ in a warm place for about 1 ½ to 2 hours 
until double in size. 
Punch down and knead again let rest for 15 minutes. Cut dough into two (2) pieces. 

Shape into loaves and place into a greased loaf pans and allow to rise until doubled. 

Bake in a preheated oven at 350 ®F for 35 - 40 minutes or until golden brown.  

Ingredients  

1 pack penne pasta,   3 boneless skinless chicken breast cut into cubes,   2 tbsp. Jerk seasoning,   2 tsp. salt,      

2 tbsp. oil,   1 lime juice,   1 tsp. ginger powder,   1 tsp. Goya seasoning,   1 green bell pepper sliced,                    

1 red bell pepper sliced,   1 orange bell pepper sliced,   1 tbsp. pimentos diced,   1/3 cup sliced onion,                 

3 cloves garlic minced,   1 bottle/ 14 oz.  Prepared Alfredo sauce. 

Method  

Wash chicken in lime juice, season with jerk seasoning and 1 tsp. salt and leave to marinate. 

Cook pasta in boiling water with 1 tsp. salt until tender.  

Drain pasta and set aside.  

In a large skillet over medium heat, add 1tbsp oil and cook chicken until golden brown and no longer pink, 

about 8 minutes per side. 

Remove from pan and set aside. 

 Add the remaining oil to the skillet and cook peppers, pimentos, onion and garlic for 2-3 minutes. Season veg-

etables with ginger powder and Goya seasoning. 

Lower the heat, add back chicken and pasta to the skillet and stir until well combined. 

Add Alfredo sauce and stir. 

Allow to simmer for 10-15 minutes.  

Remove from heat and serve immediately.  



To Those We have Lost along the Way! 
 

 The  COVID-19  Pandemic  has  not  been kind to many across 
Trinidad and Tobago. The virus has taken away husbands, wives, 
mothers, fathers, brothers, sisters, uncles, aunts, grandparents, friends 
and neighbours.  For those who succumbed to other illnesses and 
causes, the restrictions in place due to the virus, have prevented us 
from properly saying goodbye. 

 The  Education  Sector  has  not  remained untouched - educators, 
education professionals and persons who work within the education 
sector, have also fallen victim to the virus.   

 Recently, we have had to say our own tearful goodbyes. While not 
all succumbed to the virus, due to the Public Health Ordinances and 
the attendant restrictions, we have had to settle for virtual farewells. 

 On  behalf  of  the   Trinidad   and   Tobago   Unified   Teachers’  
Association, I extend deep and sincere condolences to the families, 
staff, colleagues, friends and loved ones and we mourn the passing of 
in-service teacher professionals Lyndon Jute, Solange Lalla, Lynette 
James, Marese Alexander, and retired teacher professionals Praimnath 
Deobarran and Bhanmatie Seepersad, to name just a few. 

 A  void  has  been created in the hearts of their families, friends, 
colleagues, and the students for a long time to come.  We pray that 
their  souls  will  rest in Eternal Peace, that they will transition 
smoothly, and that The Creator will provide comfort, support and 
strength to the bereaved in the difficult days. 

 TTUTA  is hit hard indeed by the passing of a teacher - staff and 
students alike - need counselling to deal with the trauma. However, 
when we heard of the passing of Ms. Bhanmatie Seepersad, this was a 
pain felt acutely, deeply - a pain that will stay with many for a long 
time. 

 Bhanmatie, the widow of the late Frank B. Seepersad, T&TUTA’s 
first General Secretary was a retired P.E. Teacher from the Chaguanas 
South Secondary School, formerly Junior Secondary. She was also an 
honoured guest at every major T&TUTA function; her V.I.P. status 
was always assured, especially at the Frank. B. Seepersad Teacher of 
the Year Event, the award named after her late husband.  

 As we say goodbye to all the educators and education professionals 
who we have lost this year during the pandemic, we are reminded of 
the words of Terry Guillemets, “Those we love and lose are always 
connected by heartstrings into infinity.”  

 
Collect your wings and fly my Angels…fly! 



During  this  COVID-19  pandemic,  education personnel have remained intensely dedicated to supporting students and 

continuing to do their jobs. In many  instances, this means simultaneously working, care-taking (whether for children or 

other loved ones), and continuing to  endure  the same challenges that anyone else is. Resources for supporting students, 

parents and others have been (understandably) front and centre, and less focus has been paid on maintaining the mental 

health of the educators, who are also struggling to find balance in this new way of living and working remotely. Now is a 

particularly  great  time  to start  being  kind  to  ourselves; we teach our students the basics of self-compassion and kind 

self-talk all the time. So, in case you’re feeling  doubts  creep up,  or  negativity,  try some of these mental health tips and 

affirmations below to set your sights on a more positive future and also begin to feel better.  

1. Control What You Can 
There are things that you just cannot control right now: who will be impacted by COVID-19, whether it will be you, a fam-
ily member, or a student, how things will change. Thankfully, there are some things that we can control: how you spend 
your time, what you choose to prioritize, what types of media you consume (and how frequently) and your mind-set, to 
name a few. By focusing on the things that you can control and prioritizing the ones that are healthy, you will realise that 
you can do your best with what is within your reach. 
Affirmation: I trust in my ability to get through tough times. I have the power to make the right choices for me.  
 

2. Make Time for Yourself 

Sometimes, we focus on everyone and everything else but ourselves – planning lessons, meeting deadlines, ensuring the 
children are happy and unbothered, and preventing illness. Yet, to maintain mental health, it is just as crucial to carve out 
time to prioritize the other things that help us feel balanced. I take the children out to play school-yard games and climb the 
fruit trees, for others it is exercise, or reading, journaling, meditation, or spending time doing a hobby. And, if you are 
someone who isn’t sure what you can do for your self-care, a simple act of kindness for a neighbour can go a long way. 

Affirmation: I care for myself. I choose peace and calm and joy. 
 

3. Get Up Off Your Booty! 

Working from the comfort of your home can make it quite easy to fall into a sedentary lifestyle, if 
you aren’t careful.  As you work through your schedule, set a timer to create breaks, specifically to 
move around – this might mean moving around your house, or taking a walk around your building 
or time to stretch /exercise – obeying SOE recommendations, of course! Anything to get your body 
moving will help maintain your mental wellness. 

Affirmation: I appreciate and love my body.  

 

4. Set S.M.A.R.T Goals to Manage Expectations 
Teachers are regarded with very high esteem (although our pay doesn’t reflect that). Society expects us to be perfect and 
make intelligent decisions and be knowledgeable about diverse subject matters. Administrators expect us to meet unrealis-
tic deadlines, and we often do! We oftentimes transfer that energy to our students. Collectively, we need to acknowledge 
that we are in the midst of a pandemic and distance learning– and that it is not business as usual. Things are different, and 
that is okay. We can’t expect to be as productive, or on top of it, or together as we once could. If you are one of those, like 
me, who is trying to balance educating with care-taking or educating your students on top of your own kids, there is no 
possible way that you can be all things to all people all of the time and get all things done in one day. By setting Specific, 
Measurable, Achievable, Realistic, and Timely goals and expectations around what you actually could be capable of, you 
will be setting yourself up to feel much more fulfilled and help maintain your mental health.  

Affirmation: Today, I will succeed. I am doing the best I can with the resources available to me.   

 

5. Set Boundaries 

The blue-tick feature of WhatsApp and read receipts of instant messaging have created a 
culture that consistently demands our immediate attention. By controlling and identifying 
specific times in which students, parents or colleagues can reach you, you will be able both 
to set boundaries while working remotely, and also provide a  designated time in which 
others know that they can reach you during distance learning. This will help you carve 
time out for your own well-being and help you manage your time. 

Affirmation:  I honour myself by honouring my boundaries.  



6. Be Confident About Your Self-Care 
Trinis usually say “I’m sorry but…” when we aren’t sorry about something. Some people apologize often as an act of mod-
esty or politeness. During this time, consider how often you apologize, and ways in which you can stop. Do not be shy 
about taking time for yourself, setting realistic goals, setting boundaries, and being clear and transparent about what you 
are capable of (and what you need). This is one of the hardest things to do for many, but extremely important for maintain-
ing mental health and wellness. 

Affirmation: It’s OK for me to have fun. 

 

7. Communicate your Experience 
Let people know what is going on– especially friends, supervisors and your TTUTA Staff Representative. By being trans-
parent about what you are experiencing, and with what things may be helpful, you can bring them in and potentially ex-
pand your own network of resources and support. You may also be modeling healthy communication habits for other col-
leagues to follow. 
Additionally, if you feel like you are having a tough time, and are struggling in any way with enjoying things, balancing 
your mood, or finding time to take care of yourself – or if you have any thoughts of hurting yourself – please reach out to a 
counselor. All of the resources available for students can also be utilized by educators. The Ministry’s EAP programme has 
switched to offering telehealth services. What we are experiencing right now is hard– and trained professionals continue to 
mobilize to serve as front-line responders for our minds in the same ways doctors have for our bodies during the COVID-
19 pandemic. 
Affirmation: I use communication to create and master my happiness 

 

Through Your Storms 
 
 

 
Let me love you through your storms,  
Through your cloudy skies of gray. 
When thunder scares and lightning strikes,  
I will not run away. 
 
Let me comfort you in the hurricane winds  
That threatens to demolish your all.  
Should you stumble in the chaos, 
I will never let you fall. 
 
Let me shelter you from depression's rain  
When sunshine cease to be. 
Let me warm you with my patient love 
Until the light you see.  
 
Let me help you with your burdens,  
You need not carry them alone. 
Should you be weary I will carry you 
To rest in safety's zone. 

Let me hug you in your darkness 
Even as much as in the light. 
Never will I abandon you, 
I'll be here day and night.  
 
Let me hold you when you are drowning  
In emotion's overwhelming floods. 
I'll be your anchor, I'll be your harbour, 
For you, I have shed my blood.  
 
The confusing storms you have endured,  
One day you shall fully understand. 
Who will love you through your tempest,  
I, Jesus, am the man. 
 
So let me love you through your storms,  
God's children do not fear.  
The Father makes all things cooperate,  
His purpose will be clear. 



  COMPOSTING 101 
 

Most people, in the height of the pandemic, have opted to plant what 
they eat. Well, here is an opportunity to ‘kill two birds with one stone’, 
as you reduce and reuse the waste from your yard to produce nutrient 
rich compost for your plants.  

The good news is that it does not cost you extra.  

Composting is the  natural  decomposition  process that turns organic 
matter into rich dark compost or humus. Getting started is easy! 

 

How To Compost, In Six (6) Easy Steps 

1.  Choose A Place 
The ideal compost area is a dry 
shady spot. 

2.  Choose A Container 
Use whatever is available e.g. 
old bins, barrels, crates, once 
they allow for some  drainage. 

3.  Add the Ingredients 
The ingredients are those that 
are  rich  in  carbon (brown 
materials eg. Dried   leaves, 
branches, rotten wood etc. 
and those rich in nitrogen 
(green materials eg. Freshly 
cut grass, leaves etc.). Ensure 
that large materials are 
chopped and shredded. 

4.  Add Water As Needed 
Ensure that the pile remains 
moist NOT wet ( it should feel 
like a damp sponge). 

5.  Turn It Up 
Compost should be turned to 
add material or just to mix up 
what is already there. This 
helps to speed up the          
composting process. 

6.  Waiting Game 
Eventually all the material    
becomes  dry,  brown and 
crumbly and it is ready for the 
garden. 

 

Other  materials  that  can  be  added to the 
compost include:  Vegetable scraps from your 
kitchen,  Fruits,  Bread,  Cereal,  Coffee grounds 
and filters, Used tea  bags,  and  Sargassum  
seaweed (Yes! Yes! Yes!..... makes excellent 
compost). 
 
 
Do not add the following to your compost: Meat,  
Bones, Fish,  Fats,  Dairy,  Diseased plant materi-
als,  Pressure  treated  lumber (only natural 
woods),  Colored Paper,  Pet droppings/Litter,  
Chemicals,  Weeds with seeds. 
 

Made this batch with 

Sargassum seaweed . 





Of  course  with  the  current   Health  
Regulations TTUTA’s highly contested 
football tournament has been put on 
hold, however this does not mean that 
‘Beautiful Game’ has stopped.  And once 
there is football there is something to 
talk about.  So lets talk about England. 
 

England's long anticipated wait to reach a 
major men's football final is finally over 
after victory against Denmark at Euro 
2020.  Both teams had their fans at the 
edge of their seats in a nervy encounter 
between the two teams.  They finally 
achieved  the  win  as  they  came from 
behind to triumph in extra time 2-1 
against their rival Denmark.  
 

England  fought  very  hard  for   their  
victory, but not without controversy.  
During the game, the referee blew his 
whistle after one of the English players, 
Raheem Sterling, allegedly decided to 
join the swim team (dive joke).  Since it 
was inside the penalty box, captain Harry 
Kane  took   the  opportunity  to  put  
England ahead in extra time and they 
held on for the eventual victory.  Their 
first major final since 1966.  In light of 
this,   maybe  there is hope for South 
Eastern after all. 



TTUTA concluded the 

first leg of its Virtual 5K 

Series.  Participants 

from across the country  

Registered,   Ran  and 

Recorded their courses 

at their own pace.   

Proceeds from this 

event  would  help    

TTUTA aid  

children in  

need.  

Scarborough Methodist Teachers in Full Force 

Tobago District Chairman and Past Tobago Officer 

Former Teacher Of The Year,  Mr. Benjamin 

National Officers proudly displaying the medals 

awarded to all participants completing the run. 

National Officers getting in on the action. 


